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The purpose of this study was to determine the status of the 
retired white teachers of Louisiana. This was done through a study of 
their (1) age; (2) sex; (3) health; (4) service as teachers; (5) eco­
nomic status; (6) religious, civic, and social activities; (7) continu­
ing professional activities; (8) recreation and hobbies; and (9) the 
suggestions and comments made by retirants. These data were taken from 
answers to questionnaires sent to all white retirants from the Teachers' 
Retirement System of Louisiana who were on the mailing list of the 
system on January 1, 1955.
A total of 513 retirants was included in this study: 140 men,
359 women, and 14 who failed to indicate their sex. Their ages ranged 
from below 55 to over 90 years. The majority were in good health.
Service and training. The men taught a median of 35.66 years in 
Louisiana; the women, 33.16. The median years of college training was 
five for men; four for women.
Economic status. The service plans of the Teachers' Retirement 
System of Louisiana accounted for 82.1 per cent of the retirements; the 
disability plans, for twelve per cent. Of the men, eighty-seven and two- 
tenths per cent; of the women, 29.2 per cent were living with their 
spouses. Approximately three-fourths of the women and half of the men 
had no dependents.
The majority were apparently dependent on their retirement allow­
ances, the median of which was $2033.83 for men and $1466.16 for women.
Seventy-eight end eight-tenths per cent were not gainfully employed.
Only 8.8 per cent received social security benefits. Hones were the 
only real estate owned by the majority.
Religious, civic, and social activities. More than 90 per cent 
reported being members of local churches and attending services regu­
larly. Women apparently favored church, civic, and social organiza­
tions; men favored school, fraternal, and veteran organizations. Four 
hundred seventeen of the 513 retirants belonged to at least one organi­
zation. Additional activities reported were: visiting friends, shop­
ping, attending picture shows, listening to radio, watching television, 
reading, and attending meetings.
Continuing professional activities. Active membership in pro­
fessional organizations was continued by 40.9 per cent.
Recreation and hobbies. Reading and flower gardening were their 
favorite hobbies. Their three favorite magazines were: The Reader1 a
Digest. The Saturday Evening Post, and Ladies Home Journal; their three 
favorite books: A Man Called Peter. The Silver Chalice, and The Robe.
Interest in a club for older people was expressed by 81.9 per cent of 
the retirants.
Suggestions and comments made by retirants. Suggestions for pre­
paring for retirement emphasized the necessity of developing many inter­
ests and varied hobbies early in life; having friends; saving regularly 
and Investing wisely; owning a home; and developing a wholesome attitude
xiii
toward retirement. The factors contributing most to satisfaction during 
retirement were: financial security, friends, a home in a familiar
neighborhood, religion, reading, growing flowers and other hobbies, en­
joyable activities, good health, and a feeling of usefulness.
The recommendations given in this study included: (1) adding a
retired teacher to the Retirement Board; (2) issuing a handbook of pol­
icies, procedures, and regulations of the system to all teachers; (3) 
encouraging teachers to prepare for retirement mentally, spiritually, 
and physically; (4) setting a more generous minimum retirement allot­
ment; (5) giving credit for out-of-state teaching, (6) allowing 
retirants to do substitute work; (7) suggesting that retired teacher 
groups explore the possibilities of employment opportunities for people 
over sixty, of cooperative living arrangements, of group Insurance, 
etc.; and (8) encouraging retirants to assume their place in society as 
mature citizens who, while they have made a great contribution to their 
schools, communities, and society, are competent to make other equally 





The Teachers' Retirement System of Louisiana was established by 
Act 83 of 1936 and became a law on August 1, 1936.* Since the history 
of its establishment is available, it has not been repeated here.2 
Amendments to the law have liberalized its provisions.  ̂ This study is 
concerned with the status of the retirants from the system.
The formula for determining the retirement allowance of a member 
of the system as given by Mr. P. C. Rogers, past Secretary-Treasurer of 
the Teachers' Retirement System of Louisiana, is as follows:^
The regular formula for benefit at age 60 or more is: Average
salary (best average for any 5 consecutive years, but no annual sal­
ary to exceed $7500) times 1%% (.015) times number of years of 
accredited service. To the product thus obtained, add:
a— Nothing if product is 2400 or more
b— 150 if product does not exceed 2250
c— If the product is within the range of 2250 to 2400, the bene­
fit is $2400 per annum. For example, if the figure obtained 
is 2300, add 100; or if 2350, add 50.
*Acts of the State of Louisiana, Regular Session of the Legisla­
ture, 1936. Act No. 83 (Baton Rouge: Thomas J. Moran), pp. 520-523.
2j. D. Lafleur, "A Study of the Problem of State-teacher Retire­
ment Systems with Special Reference to Louisiana" (unpublished Master's 
thesis, Louisiana State University, Baton Rouge, 1940), pp. 1-53.
3Wade 0. Martin, Jr. (comp.), Teachers Retirement System Law.
Act 83 of 1936, as amended through 1948, Louisiana Department of State 
(Baton Rouge: Louisiana Department of State, no date), pp. 1-30.
^P. C. Rogers, Plans Under Which A Member May Retire. Teachers' 
Retirement System of Louisiana (Baton Rouge: Howard D. Strother,
no date), pp. 1-5.
If member is under age 60, reduce benefit by 3% for each year the 
member's age is under 60.
Example of the Computation:
Exsmple 1.— Average salary— $2400; 30 years of accredited service; 
age 60 or more.
30 x .015 « .45
2400 x .45 • 1080
1080 I 150 ■ 1230
Benefit is $1230 per annum for life payable at the monthly rate of 
$102.50.
For a member under age 60, deduct 37* for each year member is under 
age 60. For example, if member is age 55, benefit is 85% of $1230 or 
$1045.50. Member, however, would receive $1200 per annum of $100.00 
a month because, if his benefit under this formula is less than one 
hundred dollars per month, he is entitled to a computation under the 
"minimum benefit formula" hereinafter explained. Under that formula, 
he is entitled to receive a benefit in the amount of one hundred 
dollars a month.
This is the formula for retirement under the Regular Plan, the 
plan under which 86.5% have retired, according to Mr. Rogers.* The 
disability allowances are based on facts in individual cases.
The records of the Teachers' Retirement System of Louisiana show 
that 1071 white teachers who have retired from the public school system 
of Louisiana were receiving retirement allowances on January 1, 1955.^
The teachers who retired in the early years of the system have received 
smaller retirement allowances than those who retired since 1948, chiefly 
because of the marked salary increases received.
No study of the status of the retired public school teachers in 
Louisiana has been made. A survey of related material revealed that
^Thls information was gathered from the files of the Teachers' 
Retirement System of Louisiana, Baton Rouge, Louisiana.
^Personal interview.
£
studies had been confined to a history of the establishment of the system 
and to a survey of causes shoving why members had left the system.^
1. THE PROBLEM
Statement of the problem. It was the purpose of this study to 
determine the status of the retired white teachers of Louisiana.
Scope and limitations of the study. This study Included retir­
ants from the sixty-four parish and the three city school systems, 
Louisiana State University, the State colleges, State trade schools, 
State-operated special schools, the State Department of Education, the 
headquarters of Louisiana Education Association, and the headquarters of 
the Teachers' Retirement System of Louisiana. It was limited to white 
retirants.
Importance of the study. There has been, and will continue to be, 
an ever-increasing number of retirants. The number Involved gives impor­
tance to the study. It is also important because the status of retirants 
has an effect on those in the teaching profession and on those who are 
prospective teachers. If the teaching profession is to be considered a 
desirable life work, it must guarantee, as far as possible, a comfortable, 
secure retirement. The Importance of the problem is increased by the 
possibility of preparing teachers for retirement while they are in active
^Lafleur, oj». cit.
^Robert Blanks Prestridge, "Withdrawals and Retirements from 
Active Teaching Service in Louisiana" (unpublished Master's thesis, 
Louisiana State University, Baton Rouge, 1940), pp. 1-53.
service, or, perhaps, even while they are preparing for the profession 
of teaching.
II. DEFINITION OF TEEMS DSED
The following definitions have been used in this study:
Retirant - A member of the Teachers' Retirement System of Louisi­
ana who has withdrawn from active service with a retirement allowance.
OAnnuity - The annual payments for life derived from the accumu­
lated contributions of a member.
Pension^ - The payments for life derived from money provided by 
the State of Louisiana.
Retirement allowance*^ - The sum of the annuity and the pensions 
or any optional benefit payable in lieu thereof.
Service basis - Retirement based on years of service in or to the 
schools.
Disability basis - Retirement based on mental or physical dis­
ability or both.
Dependent - A spouse, a child, or other person who derives the 
major part of his financial support from another.
III. METHOD OF PROCEDURE
The survey method was used. A questionnaire with a letter of
®Martin, o£. cit., p. 6.
explanation and a self-addressed, postage-paid envelope was sent to each 
white retirant from the Teachers' Retirement System of Louisiana who was 
on the mailing list of the system on January 1, 1955. Of the 1071 ques­
tionnaires sent, 513 were properly filled and returned to the sender.
Two previous studies were very helpful in preparing this one. The 
thesis on the establishment of the Teachers' Retirement System of Louisi­
ana by Mr. J. D. Lafleur, principal of Ville Platte High School at Ville 
Platte, Louisiana, provided background material for an understanding of 
the system, and thus, made a full background study unnecessary.^^
Dr. John A. Hunter, Associate Professor of Education at Louisiana State 
University, made a doctoral study of parish school board members of
12Louisiana which was invaluable as a guide in setting up this study.
IV. SOURCES OF DATA
Data were gathered from the records in the office of the Teachers' 
Retirement System of Louisiana, from bulletins issued by the system and 
by the Secretary of State, from official journals of the Louisiana Edu­
cation Association, and from questionnaires sent to white retirants from 
the Teachers' Retirement System of Louisiana.
**Lafleur, op. cit.
12‘John A. Hunter, "The Legal Status and Social Composition of 
Louisiana Parish School Boards" (unpublished Doctor's dissertation, 
Louisiana State University, Baton Rouge, 1949), pp. 1-179.
CHAPTER II
REVIEW OF RELATED LITERATURE
A review of related literature revealed that in only a few states 
have studies been made of the status of the retired public school teach­
ers. In Louisiana only one includes information pertinent to this study. 
In it Prestridge gives these conclusions that are of interest:'1'''
Teachers are very reluctant to cease teaching when the retirement 
age of sixty is reached.
Very nearly all retirement settlements have been under the regular 
maximum plan whereby annuitant receives during his life the maximum 
payment, but at his death the account is closed.
The Louisiana System seems to compare most favorably with the 
strongest state systems in the country which attests to the confi­
dence which members repose in the system. The conclusion is that the 
Louisiana System is the equal of, if not superior to, the strongest 
state systems in the country, as judged by statistics which the 
various systems consider to be vital.
Fitzsimmons made a survey of the economic and social status of the 
retired women teachers of Indiana.^ Although it was limited to women 
teachers, some of the material would be applicable to men teachers as 
well:
The prospects for secure economic status and social opportunities 
in any profession, after retirement, are well worth considering by all 
individuals contemplating entering professions. Now that life expect­
ancy following retirement has been extended in recent decades, the
^Robert Blanks Prestridge, "Withdrawals and Retirements from 
Active Teaching Service in Louisiana" (unpublished Master's thesis, Loui­
siana State University, Baton Rouge, 1940), pp. 30-32.
^Bertha Fitzsimmons, "The Economic and Social Status of the 
Retired Women Teachers of Indiana," Delta Kappa Gamma Bulletin, XXI 
3:15-19, Spring, 1955.
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security during these retirement yesrs (both economic and social) is 
o£ vital concern to all individuals facing retirement, and inciden­
tally for those preparing themselves to enter professions from vhich 
they will eventually retire.
A considerable amount of discussion and authoritative literature 
deals specifically with economic opportunities and social advantages 
of the various professions while one is in the profession, but very 
little is said of such matters as one is retiring from the profes­
sions. This is particularly true in regard to the teaching profes­
sion. One hears a great deal now about improving economic and social 
status in an attempt to draw more individuals into teaching, but 
nothing is said about how these people fare when they retire from 
teaching. The retirement aspects warrant the same consideration.
This study was designed to determine the economic and social status 
of the retired teachers of Indiana.
Significant findings are as follows:
1. Insofar as marital status is concerned, SO per cent are single,
32 per cent are married, and 18 per cent are either widowed or
divorced.
2. On the average the teachers have taught 35.6 years.
3. Fifty-two per cent are receiving maximum benefits under provi­
sions of the state retirement plan.
4. The median number of sources of Income for the group (other 
than the retirement benefits) is 1.68 sources. However, 28
per cent are receiving no income other than from retirement
benefits. Twenty-three per cent of the group were receiving
incoma from employment.
5. Fifty-three per cent have life insurance and 70 per cent have 
health and accident insurance.
6. Seventy-five per cent of the total group own their own homes.
7. The group is quite active in social activities and organiza­
tions. Only 4 per cent are in no activities whatever.
8. The median number of social groups to which the group belong 
for personal pleasure is 1.33, although 41 par cent are in no 
such groups.
9. Forty-seven per cent are in no professional organization, 
although the median number of professional groups to which 
the teachers belong is 1.07.
8
10. The teachers are not too active In fraternal groups with only 
39 per cent In such organisations.
11. Eighty-eight per cent are church members and most are in 
other church activities as well. The median number of reli­
gious organizations to which the teachers belong is 2.31.
12. In regard to membership in community groups, it is seen that 
65 per cent are in none whatsoever.
Fitzsimmons concludes:
It would seem from the findings that the Retired Women Teachers of 
Indiana have economic security and above average social life . . . . 
The large majority are receiving income from approximately three 
sources, and nearly three-fourths own their own home; most carry some 
type of insurance. The group is very active in social and community 
activities, despite the advanced age of the group.
In a study of the retired teachers and non-teaching personnel of 
Utah, Vietti states:^5
Excellent or good health was reported by 75.A per cent of the men 
teachers (and) 60.8 per cent of the women teachers . . . .
The majority of teachers reported that they were as happy or hap­
pier in retirement than before, but a little less than one-third of 
the men and over one-fifth of the women reported they were less happy.
Religion was a comfort to 89 per cent of the men teachers (and)
90.6 per cent of the women teachers . . . .
Less than one-third of the total respondents indicated that they
had retained their affiliations with professional teachers' organiza­
tions.
16In summarizing their economic status he found that:
Eighty-nine per cent of the men teachers (and) 57.7 per cent of 
the women teachers . . . owned or were buying a home.
^Edward M. Vietti, "The Status of Retired Teachers and Non- 
Teaching Employees of the Schools of the State of Utah" (unpublished 
Doctor's dissertation, University of Utah, Salt Lake City, 1952) p. 1AA.
16Ibid.. p. 190.
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One or more dependents vere reported by 77.5 per cent of the men 
teachers (and) 10 per cent of the women teachers . . . .
Yearly incomes in excess of $50 from sources other than retirement 
benefits were reported by 77.5 per cent of-the men teachers (and) 46.A 
per cent of the women teachers.
Other information given by Vietti was:*7
. . . the ages of respondents ranged from fifty years to eighty- 
eight years for men teachers (and) forty-four to ninety-four years for 
women teachers . . . .
No college degrees were reported by 25 per cent of the men teach­
ers (and) 51 per cent of the women teachers.
Based on position held at time of retirement, 41.3 per cent of the 
men teachers were administrators, 36.6 per cent were Junior and senior 
high school teachers, and the rest were college teachers and elemen­
tary teachers. Over three-fourths of the total women teachers were 
elementary and high school.
At the time the study was made, excellent or good health was re­
ported by 75.4 per cent of the men teachers (and) 60.8 per cent of the 
women teachers.
Of the total men and women teachers, 45.2 per cent left their 
positions with regret.
A comparison of happiness ratings indicated that the majority of 
retired teachers were as happy or happier than before retirement, but 
one-fourth of the men and one-fifth of the women reported they were 
less happy.
Only 13.4 per cent of the women teachers as compared to 86.9 per 
cent of the men teachers reported living in families. There were 
eight times as many women teachers as men teachers who were living 
alone or with relatives or friends.
Less than one-third of the total number of retirants indicated
that they had retained their membership in professional teachers' 
organizations since retiring from their school duties.
Nearly 70 per cent of the men teachers and 77 per cent of the
women teachers who resided in Utah expressed a willingness to join a
state retired teachers' association if one were organized in Utah.
17Ibid.. pp. 257-278.
10
Nearly 82 per cent of the men teachers (and) 51.2 per cent of the 
woaen teachers reported home ownership . . . and an additional 7.3 per 
cent of the aen teachers and 6.5 per cent of the woaen teachers re­
ported they were buying a hone.
Eighty-six per cent of the women teachers as conpared to 32.5 per 
cant of the women teachers reported owning an automobile . . . .
Seventy-seven per cent of the aen teachers and 49 per cent of the 
women teachers reported owning life insurance policies of $500 or 
more.
Few retirants reported that their retirement benefits were ade­
quate. Ninety-one and six-tenths per cent of the aen teachers (and) 
81.3 per cent of the woaen teachers indicated that their retirement 
benefits were Insufficient to meet their living expenses.
The minimum amount of retirement benefit that teachers thought 
they should receive in order to maintain a fair standard of living 
varied, but 56 per cent of the men teachers (and) 44.8 per cent of the 
women teachers thought it should be between $160 and $165 a month.
Sixteen per cent of the men teachers (and) 23.5 per cent of the 
women teachers . . . reported that they were dependent on others for 
their partial support.
One or more dependents were reported by 77.5 per cent of the men 
teachers (and) 10 per cent of the women teachers . . . .
Sixty-seven per cent of the men teachers (and) 19.5 per cent of 
women teachers . . . reported they were gainfully employed, either 
part time or full time.
The ten factors mentioned the most times by the men teachers as 
contributing to good adjustment were in order of Importance: comfort­
able living conditions, friends, good health, reading, grandchildren, 
living in a familiar community, religion, church attendance and activ­
ities, travel, and financial security.
The ten factors mentioned by women teachers in order of importance 
were: friends, comfortable living conditions, reading, religion,
church attendance and activities, good health, living in a familiar 
community, hobbies, financial security, and travel.
The three factors mentioned the most times by men teachers as con­
tributing to poor adjustment in retirement were, in the order of 
importance: financial insecurity, change to retirement too sudden,
and feeling of uselessness and unimportance.
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The poor adjustment factors mentioned by the women teachers 
were: financial insecurity, poor health, feeling of uselessness and
unimportance.
Dissatisfaction was expressed repeatedly over the Inadequacy of 
retirement benefits.
Teachers in service were advised by those already retired to 
plan for a busy and profitable retirement and for them not to expect 
to live wholly on their pensions in retirement. They were encour­
aged to start a savings plan early in their career and to increase 
the amount of savings as salaries were increased.
In-service teachers were cautioned by retired teachers not to 
remain in their positions beyond the health-breaking point. Some 
in-service teachers were advised by retired teachers to leave their 
teaching positions while they were eligible for other gainful employ­
ment. They should seek employment that provides social security 
privileges.
Interests to continue after retirement should be part of one's 
teaching years and planned well in advance.
18Among the recommendations made were these:
That one retired teacher . . .  be included in the membership of 
the Utah's State Teachers' Retirement Board.
That preparation for retirement for teachers be made a part of 
the teacher-training program.
That teachers . . . not plan to live wholly on their retirement 
allowance.
That teachers . . . make a very determined attempt to hold to a 
policy of individual savings started as early as possible. They 
should try to save a little each year, increasing the amount as sala­
ries advance. A savings bond plan, an insurance annuity plan, or 
investsient in sound securities that may be quickly liquidated are 
possible sources of future income.
Every teacher . . .  in service should carry health and accident 
insurance.
That if and when teachers find it increasingly difficult to be 
sympathetic with the youthful activities of their pupils, these
18Ibld.. pp. 279-284.
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teachers plan definitely to get out of teaching and engage In other 
activities that will be less trying.
That teachers develop a positive mental attitude and try to find 
happiness within themselves. .
That teachers . . . cultivate and cherish lasting friendships 
because these are valuable assets in later maturity.
That retired teachers still be considered a part of the teaching 
profession . . . .
That everyone develops a more wholesome attitude toward aging 
and the aged, and measure life not in terms of chronological years, 
but in terms of service, activity, and the zest for living.
Several areas of Bingham's study of the Teacher Retirement System 
of Texas have bearing on this study:
Most people, because of living costs and social standards, do not 
set aside enough money or other assets during their working years to 
provide adequately for themselves or their families when earned income 
is cut off by retirement or death.19
Teacher retirement serves to protect pupil interest through the 
retirement of the aged and disabled teachers; to remove the teacher's 
worry and anxiety over destitute old age; to provide a forced savings 
plan during one's productive years; to reward long and faithful per­
formance of duty in the profession; and to retain teachers who have 
accumulated substantial pension rights within the State.20
The average age and service allowance varies considerably from 
state to state. Those states which have abolished state teacher re­
tirement in favor of Federal social security and a state supplemental 
plan paid the lowest average.21
As was concluded by the states operating the combined plans, 
social security and state teacher retirement do work well together. 
Social security provides a base retirement allowance for the somber,
^R. H. Bingham, "An Investigation of Five Factors Pertinent to 
a Teacher Retirement Program, With Particular Attention to the Retire­
ment System of Texas" (unpublished Doctor's dissertation, University of 




additional allowances for dependents and quite liberal survivor 
allowances, while the state supplementary systems made possible 
additional benefits through an annuity payable upon retirement.22
William H. Schultz, Coordinator of Related Instruction at Delgado 
Trades School at Hew Orleans, made a survey of the retirement systems of 
the states to find out the age of compulsory retirement for school 
teachers. His conclusions drawn from this survey were:2^
1. If we except Maine and Minnesota, from whose data no conclu­
sions could be drawn, Louisiana is the only state in the Union which 
compels a teacher to retire at 65 without the privilege of an exten­
sion at the request of the employer. Some of the school systems of 
Horth Dakota set 65 as the retirement age for classroom teachers and 
70 for administrators, but the state has no law to this effect.
2. Twenty states stipulate compulsory retirement at 70, one at 
71, and one at 72. Eight states which require retirement at 65 per­
mit extensions under various conditions, at the request of the 
employer. Indiana raised its compulsory retirement age from 68 to 
70 in 1953.
3. Eight states have no compulsory retirement age.
Advocates of a later-retirement age find support in such items
as the following:
Many nations turn to their "most potent, grave and reverend" 
seniors to advise and even to head their governments. Here in 
America we have Herbert Hoover, 81, and Bernard Baruch, 85. In the 
United Kingdom, Sir Winston Churchill is 81. Syngman Rhee of South 
Korea and Konrad Adenaeur of West Germany are each 80. President 
J. K. Paasikivi of Finland is 85.2*
Whether one retires earlier or later, he often has an interest 
in how to prepare for retirement and how retirants are faring.
22Ibid., p. 133.
2^William H. Schultz, "Analysis of Retirement Systems of the 
States" (unpublished survey, Delgado Trades School, Hew Orleans, 1955).
2^Senior Citizen. II, 2:14 (February, 1956).
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Periodical articles testify to this interest:
At 88 I an at peace with nyself, with a will to live, to work, 
and to play the part of mature manhood while exemplifying the spirit 
of youth.25
Your personality contributes more to your retirement than your 
annuity, your pension, or your bank account. Your ability to pro­
tect whatever measure of good health you take with you into retire­
ment sets your time limits. Money stands in third place.26
Age reaps what youth and maturity have sown and cultivated 
through the years. The retired have the opportunity, longed for in 
the active period, to do what they wish to do, to enjoy what they 
have prepared themselves to do. They have time for hobbies, for 
friends, for reading what they choose, for anything that adds to 
possessed knowledge. And what is better still, they have time for 
meditation on what they read, what they hear, and what they observe. 
They can round out themselves by exploring neglected fields in art, 
music, science, philosophy, or politics. In short, they can acquire 
for themselves what Thoreau called "a broad margin of life."
Retirement may mean separation from work one has enjoyed doing, or 
it may mean release from uncongenial duties that have for years 
sapped strength and dulled spirits. In either case retirement means 
freedom. But freedom from what is less Important than freedom for 
what. A vacuum has no value. Retirement should mean freedom to carry 
on in one's own way at one's own convenience whatever means most to 
the satisfaction of his personal living. For the wise with reason­
able health retirement is opportunity unlimited.
. . . But it is a rare person who in old age can with enthusiasm 
"take up" a new hobby. If it is to be rewarding, it should have 
been begun years before and continued as opportunities permitted. In 
retirement such a hobby can be ridden to the extent that one desires. 
The intellectual person will be satisfied with a hobby only, however, 
if in his retirement he can by reading, experiments, and reflexion 
add understanding to activity and knowledge.
Best of all, perhaps, retirement affords opportunity to enjoy 
friends . . . .  Friendship stimulates to worthiness. With our
^Rockwell D. Hunt, "It's Great to Be 88," Senior Citizen II, 
No. 2:51 (February, 1956).
^George H. Preston, "Am I Retirement Minded?" Senior Citizen.
I, No. 12:43-44 (December, 1955).
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friends we strive to live up to the best In ourselves, which we 
freely reveal, and both to conceal and diminish the worse . . . .
Nothing can rob old age o£ memories. From the pinnacle of age 
the important of the past stands out £rom the trivial, but many 
little things that caused pleasure or amusement repeatedly come to 
mind.
. . .  We are assured o£ potentialities £or happiness, each of 
his own kind, every hour of every day as the stream carries us for­
ward. What we choose to see on the banks and what we feel and think 
and do, especially in retirement is our own decision, to a large ex­
tent predetermined by what we have felt and done and thought and 
done in the years past. But it is never too late to enrich life and 
to increase happiness by pursuing activities that the pressure of 
work or even inertia have hitherto prevented.
Some resent retirement at a fixed age from accustomed work, but 
on the whole it is wise and benevolent. It enables one to know long 
beforehand exactly what to expect and it warns him in ample time to 
stake wise preparation. It is wonderful when at retirement a man 
feels that in full possession of his faculties he is free to enjoy 
for the rest of his days the life of freedom for which he has long 
prepared.
If a man has not been happy in his work, he is not likely to be 
happy in his retirement.
What, everyone should ask himself, do I ardently wish to do and 
be in the freedom of retirement? What competencies am I building to 
stake myself and others happy in the mellow days of age? Retirement 
may be dreary indeed unless it is prepared for . . . .
Though probably less inventive and active than in earlier years, 
the aging have accumulated a store of knowledge, a perspective that 
reveals relative values, usually softened wisdom, a more balanced 
judgment, and not infrequently they have good ideas that have never 
been given a chance to influence practice.27
A review of related literature shows a vital interest in the 
subject, and points up the need for store research on the status of the 
retired teacher.
27Thomas H. Briggs, "On Retiring," The Educational Forum. XX, 
No. 1:17-25 (Novesiber, 1955).
CHAPTER III
THE STATUS OF RETIRED WHITE TEACHERS OF LOUISIANA
The specific data on which this study was based were obtained 
through questionnaires (see appendix for copy). These questionnaires 
were sant to all white retirants (1071) on the rolls of the Teachers' 
Retirement System of Louisiana on January 1, 1955. Answers were re­
ceived from more than 600 retirants, but only 513 questionnaires were 
complete enough to be used in this study. Of these 513, fourteen re­
tirants did not give their sex, so these are classified under the 
heading "Sex not given." Aswng the respondents to the questionnaire 
were those who were beneficiaries of former retired teachers, but were 
not teachers themselves. Their questionnaires, therefore, could not be 
included in this study. Six questionnaires were returned with the nota­
tion that the retired teacher to whom each questionnaire was sent was 
so disabled mentally or physically that she (all six were women) was 
unable to give any information.
Answers were received from 140 men teachers, from 359 women 
teachers, and from 14 teachers who did not give their sex. Information 
is given in most of the following tables for men, for women, for those 
whose sex was not given, and for the total number of retirants. Since 
the study is concerned with retirants only, the term "retirant" will 
not be repeated except where necessary for the sake of clarity.
Sex. The number and percentage of those whose questionnaires 
were complete enough to be used in this study are shown in Table I.
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There was a total of 513, of whoa 140, or 27.3 per cent, were aen; 359, 
or 70.0 per cent, were woaen; and 14, or 2.7 per cent, persons who did 
not give their sex. There were, therefore, approximately two-and-a-half 
tlaes (2.56) as aany woaen as aen among the retirants who responded.
This is the sane proportion as the number of women to aen in the entire 
membership of the Teachers' Retirement System of Louisiana, according to 
Mr. Horace Robinson, Executive Secretary of the system. ̂
TABLE I
NUMBER AND PERCENTAGE OF RETIRANTS BY SEX
Sex Number Per Cent
Men 140 27.3
Woaen 359 70.0
No answer 14 2.7
Total 513 100.0
Age. Five and eight-tenths per cent of the respondents were 90 
years of age or older (see Table II). Seven and four-tenths per cent 
were between 85 and 89 years old. The others ranged in age from 84 
down to below 55 years. Twenty men, or 14.3 per cent; 74 women, or 20.6 
per cent; two whose sex was not given, or 14.3 per cent— a total of 96, 
or 18.7 per cent— were between 80 and 84 years old. Fifty aen, or 35.7
^Personal interview.
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per cent; 105 women, or 29.2 per cent; four whose sex was not given, or
28.6 per cent— a total of 159, or 31.0 per cent— were between 75 and 79 
years old. Thirty men, or 21.4 per cent; 63 women, or 17.6 per cent; one 
whose sex was not given, or 7.1 per cent— a total of 94, or 18.3 per 
cent— were between 70 and 74 years old. Fourteen men, or 10.0 per cent; 
33 women, or 9.2 per cent; 2 sex not given, or 14.3 per cent— >a total of 
49, or 9.6 per cent— were between 65 and 69 years old. Eleven men, or 
7.8 per cent; 20 women, or 5.8 per cent; one sex not given, or 7.1 per
TABLE II
NUMBER AND PERCENTAGE OF RETIRANTS BY AGE
Men________ Women___  Sex not given Total
Age No. Per Cent No. Per Cent No. Per Cent No. Per Cent
90 or more 4 3.0 26 7.2 30 5.8
85-89 7 5.0 30 8.4 1 7.1 38 7.4
80-84 20 14.3 74 20.6 2 14.3 96 18.7
75-79 50 35.7 105 29.2 4 28.6 159 31.0
70-74 30 21.4 63 17.6 1 7.1 94 18.3
65-69 14 10.0 33 9.2 2 14.3 49 9.6
60-64 11 7.8 21 5.8 1 7.1 33 6.4
56-59 2 1.4 5 1.4 7 1.4
Under 55 1 .7 1 .3 2 .4
No answer 1 .7 1 .3 3 21.5 5 1.0
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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cent— a total o£ 33, or 6.4 per cent— were between 60 and 64 years old. 
Two men, or 1.4 per cent, and five women, or 1.4 per cent— a total of 7, 
or 1.4 per cent— were between 56 and 59 years old. Only one man and one 
woman were under 55 years of age.
Health. Of the 140 men (see Table 111) 35, or 25 per cent, re­
ported that they were in excellent health; 62, or 44.3 per cent, reported 
that they were in good health; 25, or 17.8 per cent, reported that they 
were in fair health; and 12, or 8.6 per cent, reported that they were in 
poor health. Among the women 61, or 17.0 per cent, were in excellent 
health;. 127, or 35.3 per cent, were in good health; 104, or 29.0 per 
cent, were in fair health; and 43, or 12.0 per cent, were in poor health. 
Thus 25 per cent of the men retirants were in excellent health, as
TABLE 111
NUMBER AND PERCENTAGE OF RETIRANTS BY STATE OF HEALTH
State of Men________ Women Sex not given Total
Health No. Per Cent No. Per Cent No. Per Cent No. Per Cei
Excellent 35 25.0 61 17.0 3 21.4 99 19.3
Good 62 44.3 127 35.3 2 14.3 191 37.2
Fair 25 17.8 104 29.0 3 21.4 132 25.8
Poor 12 8.6 43 12.0 2 14.3 57 11.1
No answer 6 4.3 24 6.7 4 28.6 34 6.6
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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compared with 17.0 per cent o£ the women. Whereas 12 per cent of the 
women were in poor health, only 8.6 per cent of the men were in poor 
health. Apparently, while the women live longer than the men, the men 
were healthier.
SERVICE AND COLLEGE TRAINING
One of the factors controlling the size of the retirement allot­
ment received by retirants from the Teachers' Retirement System of 
Louisiana is the number of years of service for which the retirant re­
ceived credit. A picture of the various phases of this service is pre­
sented in Tables IV through IV-C. The college training of a retirant 
has a bearing on his salary and therefore on his retirement allotment. 
The college training of the retirants is included in Tables V and V-A.
Major capacity at time of retirement. Data on the type of ser­
vice at the time of retirement for the 513 retirants are given in 
Table IV. The greatest percentage (64.3) of the women were elementary 
teachers and the greatest percentage (37.9) of men were principals at 
the time of retirement. Nearly half, 48.7 per cent, retired as elemen­
tary teachers. The next largest group, 18.1 per cent, was composed of 
high-school teachers. The third category, 13.5 per cent', was composed 
of principals. These three Included 80.3 per cent of all respondents.
Area of greatest service. The same three groups also included 
the greatest number by years of service. If a respondent served in more 
than one type of position, he was classified in Table IV-A (page 22) by 
the category in which he served the greatest number of years. The three
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classifications mentioned, elementary teachers, htgh-school teachers, 
and principals, included 86.4 per cent of all retirants. Seventy and 
eight-tenths per cent of the women had served longest as elementary teach­
ers and 35.7 per cent of the men had served longest as principals.
TABLE IV
NUMBER AND PERCENTAGE OF RETIRANTS BY MAJOR 
CAPACITY OF SERVICE AT RETIREMENT
Men Women Sex not given Total
Capacity No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Elementary teacher 13 9.3 231 64.3 6 42.9 250 48.7
High-school teacher 19 13.6 71 19.8 3 21.4 93 18.1
Trade-school teacher 3 2.1 3 .6
Full-time coach
Full-time librarian 1 .3 1 .2
Principal 53 37.9 15 4.2 1 7.2 69 13.5
Supervisor 6 4.3 7 1.9 13 2.5
Visiting teacher
Superintendent 12 8.6 1 7.1 13 2.5
College or
University teacher 18 12.8 12 3.3 30 5.9
In State Department
of Education 8 5.7 2 .6 10 2.0
Other 8 5.7 20 5.6 28 5.4
No answer 3 21.4 3 .6
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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ZABLE IV-A
NUMBER AMD PERCENTAGE OF RETIRANTS 
BY YEARS OF SERVICE*
Men Women Sex not given Total
Position No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Elementary teacher 21 15.0 254 70.8 4 28.6 279 54.4
High-school teacher 28 20.0 68 18.9 3 21.4 99 19.3
Trade-school teacher 7 5.0 7 1.4
Full-time coach
Full-time librarian
Principal 50 35.7 12 3.3 3 21.4 65 12.7
Supervisor 3 2.2 4 1.1 7 1.4
Visiting teacher
Superintendent 10 7.1 1 7.1 11 2.1
College or
University teacher 14 10.0 7 2.0 21 4.1
In State Department 
of Education 2 1.4 3 .8 1 7.2 6 1.1
Other 5 3.6 11 3.1
No answer 2 14.3 18 3.5
Totals 140 100.0 359 100.0 14 100.0 513 100.0
*Yhe position in which the retirant served the greatest number 
of years was used.
Service in Louisiana. The retirants had served the schools of 
Louisiana for long period of tine (see Table IV-B). Fifteen and eight- 
tenths per cent had taught 26 to 30 years; 21.6 per cent, 31 to 35 years
19.7 per cent, 36 to 40 years; 14.2 per cent, 41 to 45 years; 6.4 per 
cent, from 46 to 50 years; and 1.8 per cent, 51 or more years. Of the 
nine who taught 51 years of more three were men and six were women. The 
median number of years of teaching for the men was 35.66 years and for 
the women was 33.16 years. Twenty-two and four-tenths per cent had 
served more than 40 years in Louisiana schools.
TABLE IV-B
NUMBER AND PERCENTAGE OF RETIRANTS BY YEARS OF SERVICE IN LOUISIANA
Years of Man Women Sex not given Total
Service No. Per Cent No. Per Cent No. Per Cent No. Per Cei
1-10 4 3.0 8 2.2 12 2.3
11-15 2 1.4 14 3.9 16 3.1
16-20 4 3.0 21 5.8 25 4.9
21-25 7 5.0 37 10.3 1 7.2’ 45 8.8
26-30 21 15.0 58 16.2 2 14.3 81 15.8
31-35 31 22.1 78 21.7 2 14.3 111 21.6
36-40 32 22.8 66 18.4 3 21.4 101 19.7
41-45 26 18.5 44 12.3 3 21.4 73 14.2
46-50 10 7.1 22 6.1 1 7.1 33 6.4
51 or more 3 2.1 6 1.7 9 1.8
No answer 5 1.4 2 14.3 7 1.4
Totals 140 100.0 359 100.0 14 100.0 513 100.0
24
Service outside of Louisiana. Slightly nore then one-fourth, 26.7 
per cent, elso taught outside of Louisiana, as shown In Table IV-C. Of 
these, 103 taught 1 to 10 years, 15 taught 11 to 15 years, 11 taught 16 
to 20 years, four taught 21 to 25 years, one taught 26 to 30 years, two 
taught 31 to 35 years, and one taught 36 to 40 years.
TABLE IV-C
NUMBER AND PERCENTAGE OF RETIRANTS BY YEARS OF SERVICE 
OUTSIDE OF LOUISIANA
Years of Men Women Sex not Riven Total
Service No. Per Cent No. Per Cent No. Per Cent No. Per Cent
None 52 37.2 120 33.4 3 21.4 175 34.1
1-10 36 25.7 62 17.3 5 35.7 103 20.1
11-15 8 5.7 7 1.9 15 2.9
16-20 3 2.1 7 1.9 1 7.2 11 2.1
21-25 2 1.4 2 .6 4 .8
26-30 1 .3 1 .2
31-35 2 .6 2 .4




No answer 39 27.9 157 43.7 5 35.7 201 39.2
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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College training. The retirants ware also well trained, as 62.8 
per cent o£ them had attended college four or more years. A study of 
Table V shows that thirty-one per cent had attended four; 16.4 per cent, 
five; 9.9 per cent, six; and 5.5 per cent, seven years or store. Whereas
73.2 per cent of the women had attended college four years or less, as 
compared with 43.6 per cent of the men, 52.8 per cent of the men, as com­
pared with 24.0 per cent of the women, had attended college five years or
/
more. The median number of years of college attendance was five for the 
men and four for the women.
TABLE V
NUMBER AND PERCENTAGE OF RETIRANTS BY YEARS OF COLLEGE TRAINING
Men  Women Sex not given Total
No. Per Gent No. Per Cent No. Per Cent No. Per Cent
Less than 1 year 5 3.6 7 1.9 1 7.1 13 2.5
1 year 1 .7 12 3.3 13 2.5
2 years 5 3.6 55 15.3 60 11.7
3 years 10 7.1 76 21.2 2 14.3 88 17.2
4 years 40 28.6 113 31.5 6 42.9 159 31.0
4 years or less 61 43.6 263 73.2 9 64.3 333 64.9
5 years 30 21.4 54 15.0 84 16.4
6 years 28 20.0 21 5.9 2 14.3 51 9.9
7 or more 16 11.4 11 3.1 1 7.1 28 5.5
5 years or more 74 52.8 86 24.0 3 21.4 163 31.8
No answer 5 3.6 10 2.8 2 14.3 17 3.3
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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Degrees earned. The highest degree earned by 38.6 per cent of 
the retirants was a Bachelor's, by 22.4 per cent was a Master's (includ­
ing the B.S. in Library Science), and by 1.4 per cent was a Doctor's 
(see Table V-A). Several reported that, although they had not received 
advanced degrees, they had earned graduate credit.
TABLE V-A
NUMBER AND PERCENTAGE OF RETIRANTS BY HIGHEST DEGREE EARNED
Men________ Women Sex not given Total
Degree No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Bachelor's 53 37.8 138 38.5 7 50.0 198 38.6
B.S. in Lib.Science 3 .8 3 .6
Master's 54 38.6 56 15.6 2 14.3 112 21.8
Doctor's 7 5.0 7 1.4
No answer 26 18.6 162 45.1 5 35.7 193 37.6
Totals 140 100.0 359 100.0 14 100.0 513 100.0
ECONOMIC STATUS
Plans of retirement. There are two regular plans of retirement 
(with four options to each) provided by the Louisiana system. For both 
of these— (1) service and (2) disability— under the regular plan the re­
tirant takes the greatest allowance provided, with all payments ceasing 
with his death. Under any of the four options to these plans the retir­
ant receives a smaller allotment than he would under the regular plan, 
but provides for his spouse or other beneficiaries after his death.
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In some years past the percentage of those retiring under the 
maximum service plan was 86.5 (see Chapter I, page 2 ), but of the 513 
used in this study (see Table VI) only 63.6 per cent of the men and 74.9 
per cent of the women— a total of 71.0 per cent— -retired under this plan. 
The difference in the percentage of those retiring under the maximum 
service plan may be accounted for by the fact that the first figure 
(86.5) includes all retirants since the system was established in 1936. 
Many of these are no longer living. The second figure (71.0) Includes 
only 513 of the 1071 white retirants who were on the rolls of the system 
on January 1, 1955. Under the provisional service plan 25.7 per cent of 
the men but only 4.7 per cent of the women retired. The two service 
plans accounted for 82.1 per cent of all retirants. Twelve per cent re­
tired on account of disability.
TABLE VI
NUMBER AND PERCENTAGE OF RETIRANTS UNDER EACH PLAN OF RETIREMENT
Men________ Women Sex not given Total
Retirement No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Service (Maximum) 89 63.6 269 74.9 6 42.9 364 71.0
Service (Provisions) 36 25.7 17 4.7 4 28.6 57 11.1
Full disability 8 5.7 41 11.4 1 7.2 50 9.7
Partial disability 2 1.4 9 2.5 1 7.1 12 2.3
Other 5 3.6 16 4.5 1 7.1 22 4.3
No answer 7 2.0 1 7.1 8 1.6
Totals 140 100.0 359 100.0 1 100.0 513 100.0
Living arrangements. Nearly one hal£, 45.2 per cent, o£ the re­
tirants were living with their spouses (see Table VII). Of these, 87.2 
per cent o£ the sen were living with their wives, whereas only 29.2 per 
cent of the women were living with their husbands. The fact that 
married women were not usually employed if single ones were available 
may account for this difference. Only eight men, 5.7 per cent, but 112 
women, 31.2 per cent, were living with relatives. Only eight men, 5.7 
per cent, but 113 women, 31.5 per cent, were living alone. Six women 
were living with friends, and four women were in nursing homes. One man 
and 17 women reported other living arrangements.
TABLE VII
NUMBER AND PERCENTAGE OF RETIRANTS BY PLACE OF LIVING
With Whom Men________Women Sex not given Total
Living No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Husband or wife 122 87.2 105 29.2 5 35.7 232 45.2
Relatives 8 5.7 112 31.2 1 7.2 121 23.6
Friends 6 1.7 1 7.1 7 1.4
In Nursing Home 4 1.1 4 .8
Alone 8 5.7 113 31.5 6 42.9 127 24.7
Other 1 .7 17 4.7 18 3.5
No answer 1 .7 2 .6 1 7.1 4 .8
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Dependent8. In Table VIII It is shown that 60 of the men and 283 
of the women had no dependents. Of the total number 68.4 per cent had 
no dependents. Sixty-one of the men and 46 of the women had one depend­
ent each, eight men and seven women had two dependents apiece, and two 
men and three women each had three dependents. One man had four depend­
ents, and one had five dependents.
TABLE VIII
NUMBER AND PERCENTAGE OF RETIRANTS WITH DEPENDENTS
Number of Men Women Sex not given Total
Dependents No. Per Cent No. Per Cent No. Per Cent No. Per Cent
None 60 42.9 283 78.8 8 57.2 351 68.4
One 61 43.6 46 12.8 2 14.3 109 21.2
Two 8 5.7 7 2.0 15 2.9
Three 2 1.4 3 .8 1 7.1 6 1.2
Four 1 .7 1 ..2
Five 1 .7 1 .2
Six or more
No answer 7 5.0 20 5.6 3 21.4 30 5.9
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Social Security. Although a few retirants were receiving social
security, the majority were not. It was found that 85 per cent of the
men and 86.9 per cent of the women were not receiving social security
benefits (see Table IX). Of the 8.8 per cent who were receiving these
benefits, eight of the men received $30-$49 monthly, six received $50-899, 
and four received $100-$124. Eight of the women received less than $30
30
nonthly, nine received $30-$49, five received $50-$99, two received 
$100-$124, one received $125-$149, end one received $150-$174. The 
median amount of benefits reported by the eighteen men receiving social 
security was $57.83 and by the 26 women was $40.61.
TABLE IX
NUMBER AND PERCENTAGE OF RETIRANTS RECEIVING SOCIAL SECURITY
Monthly Amount__________Men____  Women Sex not given Total
Received No. Per Cent No. Per Cent No. Per Cent No. Per Cent
None 119 85.0 312 86.9 12 85.7 443 86.3
Less than $30 8 2.2 8 1.6
30- 49 8 5.7 9 2.5 1 7.2 18 3.5
50- 99 6 4.3 5 1.4 11 2.1
100-124 4 2.9 2 .6 6 1.2
125-149 1 .3 1 .2
150-174 1 .3 1 .2
175 or more
No answer 3 2.1 21 5.8 1 7.1 25 4.9
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Financial help. A study of Table X reveals that the majority of 
the retirants, 89.9 per cent, did not receive financial help from rela­
tives or friends. Only 12 reported receiving help regularly, and nine 
reported receiving help occasionally. Nine received free room rent, two 
received free meals, two received clothes, and six received cash.
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TABLE X
NUMBER AND PERCENTAGE OF RETIRANTS RECEIVING FINANCIAL HELP 
FROM RELATIVES OR FRIENDS
Financial Help Men Women Sex not Riven Total
Received No. Per Cent No. Per Cent No. Per Cent No. Per Cent
None 130 92.9 314 87.4 13 92.9 457 89.1
Regularly 2 1.4 10 2.9 12 2.3
Occasionally 3 2.1 6 1.7 9 1.8
Free room rent 1 .7 8 2.2 9 1.8
Free meals 2 .5 2 .4
Clothes 2 .5 2 .4
Cash 6 1.7 6 1.1
No answer 4 2.9 11 3.1 1 7.1 16 3.1
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Gainful employment. While some have been able to supplement their 
retirement allotment, the majority, 78.8 per cent, were not gainfully em­
ployed (see Table XI). Fifty-five men and 34 women earned annual amounts 
from less than $300 to $4001 or more. Of these, four men and five women 
earned less than $300; four men and seven women earned $301-$500; ten men 
and eight women earned $501-$1000; nine men and six women earned $1001- 
$1500; seven men and five women earned $1501-$2000; eight men and one 
woman earned $2001-$3000; six men and two women earned $3001-$4000; and 
seven men earned $4001 or more yearly. Thus only 17.9 per cent were able 
to supplement their retirement allotment. The median yearly amount 
earned by the fifty-five men gainfully employed was $1536.21 and by the 
thirty-four women was $813.00.
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TABLE XI
NUMBER AND PERCENTAGE OF RETIRANTS GAINFULLY EMPLOYED
Yearly Amount Men Women Sex not given Total
Earned No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Not employed 82 58.6 313 87.2 9 64.3 404 78.8
Employed (not in 55 39.3 34 9.5 3 21.4 92 17.9total)
Less than $300 4 2.9 5 1.4 1 7.1 10 1.9
301- 500 4 2.9 7 1.9 11 2.1
501-1000 10 7.1 8 2.2 18 3.5
1001-1500 9 6.4 6 1.7 2 14.3 17 3.3
1501-2000 7 5.0 5 1.4 12 2.3
2001-3000 8 5.7 1 .3 9 1.8
3001-4000 6 4.3 2 .6 8 1.6
4001 or more 7 5.0 7 1.4
No answer 3 2.1 12 3.3 2 14.3 17 3.3
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Teacher retirement Income. In Table XII the.number and percentage 
of retirants are shown by the amount of teacher retirement allowances re­
ceived. Four and one-tenth per cent received $500 or less; 5.7 per cent 
received $501-$1000 annually; 14.0 per cent received $1001-$1250; 23.8 
per cent received $1251-$1500; 15.6 per cent received $1501-$1750; 7.2 
per cent received $1751-$2000; 14.8 per cent received $2001-$2500; 3.3 
per cent received $2501-$3000; 2.9 per cent received $3001-$3500; 2.0 per 
cent received $3501-$4000; and .2 per cent received $4001-$4500. Six and 
four-tenths per cent did not respond. The median annual retirement
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TABLE XII
NUMBER AND PERCENTAGE OF RETIRANTS BY AMOUNT OF TEACHER 
RETIREMENT ALLOWANCE RECEIVED
Yearly Amount Men Women Sex not Riven Total
Received No. Per Cent No. Per Cent No. Per Cent No. Per Cent
$500 or less 3 2.1 18 5.0 21 4.1
501-1000 5 3.6 24 6.7 29 5.7
1001-1250 10 7.1 59 16.4 3 21.4 72 14.0
1251-1500 30 21.4 91 25.4 1 7.1 122 23.8
1501-1750 13 9.3 64 17.8 3 21.4 80 15.6
1751-2000 7 5.0 29 8.1 1 7.2 37 7.2
2001-2500 33 23.6 40 11.1 3 21.4 76 14.8
2501-3000 15 10.7 2 .6 17 3.3
3001-3500 12 8.6 2 .6 1 7.2 15 2.9
3501-4000 6 4.3 4 1.1 10 2.0
4001-4500 1 .7 1 .2
4501 or more
No answer 5 3.6 26 7.2 2 14.3 33 6.4
Totals 140 100.0 359 100.0 14 100.0 513 100.0
allowance for men was $2033.83; for women was $1466.16; for those whose 
sex was not given was $1750.50; and for all was $1539.51. The median 
for all retirants on the payroll January I, 1955, was $1465.07, accord­
ing to information in the office of the Teachers' Retirement System of 
Louisiana. Twelve and eight-tenths per cent of the men, 28.1 per cent 
of the women, 21.4 per cent of those whose sex was not given, and 19.7
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per cent o£ ell retirants received less than $1251 annually; whereas 13.6 
per cent of the men, 1.7 per cent of the women, 7.2 per cent of those 
whose sex was not given, and 5.1 per cent of all received more than $3000 
annually.
Income from all sources. Some were able to supplement their re* 
tirement allowance by gainful employment, others by income from Invest­
ments made during productive years, while still others had to depend 
entirely on their retirement pay. In Table XIII are given the number and
TABLE XIII
NUMBER AND PERCENTAGE OF RETIRANTS BY AMOUNT OF TOTAL ANNUAL INCOME
Total Annual Men Women Sex not Riven Total
Income No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Less than $500 6 4.3 19 5.3 2 14.3 27 5.2
501- 1000 5 3.6 17 4.7 2 14.3 24 4.7
1001- 1500 7 5.0 72 20.1 1 7.2 80 15.6
1501- 2000 12 8.6 67 18.7 1 7.1 80 15.6
2001- 3000 37 26.4 73 20.3 2 14.3 112 21.8
3001- 4000 27 19.3 17 4.7 1 7.1 45 8.8
4001- 5000 13 9.3 13 3.6 1 7.1 27 5.3
5001-10,000 16 11.4 3 .9 19 3.7
10,001 or more 5 3.6 5 1.0
No answer 12 8.5 78 21.7 4 28.6 94 18.3
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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percentage o£ retirants by the amount of their total income. Five and 
two-tenths per cent reported receiving less than $500 annually, 4.7 per 
cent reported $501-$1000, 15.6 per cent reported $1001-$1500, 15.6 per 
cent reported $1501-$2000, 21.8 per cent reported $2001-$3000, 8.8 per 
cent reported $3001-$4000, 5.3 per cent reported $4001-$5000, 3.7 pier 
cent reported $5001-$10,000, 1.0 per cent reported $10,001 or more, and
18.3 per cent did not respond. The median of the total annual Income 
for men was $3111.61 and for women was $2062.15.
It should be noted that while 33 did not give the information 
needed for Table XII, 94 did not give it for Table XIII. The apparent 
inconsistency can be explained by the fact that some who answered one 
set of questions did not answer others, so that the total of 94 in Table 
XIII does not include all of those in the total of 33 in Table XII. 
Several of the women wrote "This is my personal business" on a few of 
the questions about finances. In both of these tables, the percentage 
of women not giving information was higher than that of the men.
Public payroll. Data relative to the retirants who had or had 
not been on the public payroll are shown in Table XIV. Only 8.8 per 
cent stated that they had, leaving a majority, 83.0 per cent, who had 
not. Of those who had been, 23, or 16.4 per cent, were men; 20, or 5.6 




NUMBER AMD PERCENTAGE OF RETIRANTS WHO HAVE BEEN OM 
PUBLIC PAYROLL OTHER THAN IH SCHOOL WORK
Men________ Women Sex not given Total
No. Per Cent No. Per Cent No. Per Cent No. Per Cei
Mot on payroll 105 75.0 309 86.1 12 85.7 426 83.0
On payroll 23 16.4 20 5.6 2 14.3 45 8.8
No answer 12 8.6 30 8.3 42 8.2
Totals 140 100.0 359 100.0 14 100.0 513 100.0
How well prepared for retirement the retirants were Is partially 
shown by the information given in Tables XV through XVI-D.
Insurance. In Table XV are given the number and percentage of 
retirants who carried life insurance. Thirty-nine and four-tenths per 
cent carried no life insurance, 12.4 per cent carried $1000 of insurance 
or less, 15.2 per cent carried $1001-$3000, 8.0 per cent carried $3001- 
$5000, 7.4 per cent carried $5001-$10,000, 3.9 per cent carried $10,001- 
$20,000, .8 per cent carried $20,001-$30,000, and .6 per cent carried 
$30,001-$40,000. Only 13.6 per cent of the men, as compared with 49.6 
per cent of the women, carried no life insurance. This is consistent 
with the information that fewer of the women had dependents than the men 
and presumably needed to make no provision for life insurance (see Table 
VIII, page 29). The median amount of life insurance for the men who re­
ported carrying it was $4316.59, for the women it was $1681.35, and for 
all it was $2538.96.
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TABLE XV
NUMBER AND PERCENTAGE OF RETIRANTS WHO CARRY LIFE INSURANCE
Amount Men Women Sex not Riven Total
Carried No. Per Cent No. Per Cent No. Per Cent No. Per Cent
None 19 13.6 178 49.6 5 35.7 202 39.4
$1000 or less 11 7.9 51 14.2 2 14.3 64 12.4
1001- 3000 30 21.4 47 13.1 1 7.2 78 15.2
3001- 5000 19 13.6 21 5.8 1 7.1 41 8.0
5001- 10,000 26 18.6 10 2.8 2 14.3 38 7.4
10,001- 20,000 15 10.7 4 1.1 1 7.1 20 3.9
20,001- 30,000 3 2.1 1 .3 4 .8




No answer 14 10.0 47 13.1 2 14.3 63 12.3
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Other types o£ insurance carried by retirants as reported in 
Table XV-A were: sickness, 2.1 per cent; hospitalization, 32.2 per
cent; doctor's fees, .4 per cent; accident, 3.1 per cent; combination,




NUMBER AND PERCENTAGE OF RETIRANTS WHO CARRY OTHER INSURANCE
Kind of Men Women Sex not Riven Total
Insurance No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Sickness 5 3.6 6 1.7 11 2.1
Hospitalization 34 24.3 125 34.8 6 42.9 165 32.2
Doctor's fees 1 .7 1 .3 2 .4
Accident 5 3.6 11 3.1 16 3.1
Combination 60 42.9 124 34.5 2 14.3 186 36.3
Other 4 2.8 19 5.3 1 7.1 24 4.7
No answer 31 22.1 73 20.3 5 35.7 109 21.2
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Home ownership. Owning a home was important to most respondents,
as only 18.3 per cent reported not owning one. The range in value of
homes, as given in Table VI, was wide. Homes valued at less than $1000 
were reported by 2.9 per cent, from $1001-$3000 by 5.1 per cent, from 
$3001-$5000 by 10.7 per cent, from $5001-$10,000 by 26.5 per cent, from 
$10,001-$20,000 by 25.2 per cent, and from $20,001 up by 7.0 per cent. 
Four and three-tenths per cent of the retirants did not answer. The
median value of homes reported by the men owning them was $12,000.50,
by women was $7941.68, and by all was $8812.50.
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TABLE XVI
NUMBER AMD PERCENTAGE OF RETIRANTS WHO OWN A HOME
Value Men Women Sex not given Total
of Home No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Do not own home 18 12.9 73 20.3 3 21.4 94 18.3
Less than $1000 3 2.1 11 3.1 1 7.2 15 2.9
1001- 3000 3 2.1 23 6.4 26 5.1
3001- 5000 12 8.6 40 11.1 3 21.4 55 10.7
5001-10,000 31 22.1 102 28.4 3 21.4 136 26.5
10,001-20,000 50 35.7 75 20.9 4 28.6 129 25.2
20,001 or more 19 13.6 17 4.8 36 7.0
No answer 4 2.9 18 5.0 22 4.3
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Other real estate. Information on the number and percentage of 
those who own real estate other than their homes is shown in Table XVI-A. 
More than half the number reported owning none. Of those owning real 
estate, A.7 per cent reported its value at less than $1000; 9.0 per cent, 
$1001-$3000; 4.5 per cent, $3001-$5000; 6.6 per cent, $5001-$10,000; 5.4 
per cent, $10,001-$20,000; and 5.1 per cent, $20,001 or more. Nine and 
seven-tenths per cent gave no answer. The median value given by the men 
reporting other real estate was $8958.83, for women was $3563.00, and 
for all was $4783.11.
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TABLE XVIAA
NUMBER AND PERCENTAGE OF RETIRANTS WHO OWN OTHER REAL ESTATE
Men________ Women Sex not given Total
Value No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Do not own other 76 54.3 197 54.9 9 64.3 282 55.0
Less than $1000 6 4.3 18 5.0 24 4.7
1001- 3000 8 5.7 37 10.3 1 7.2 46 9.0
3001- 5000 6 4.3 16 4.5 1 7.1 23 4.5
5001-10,000 12 8.6 22 6.1 34 6.6
10,001-20,000 15 10.7 12 3.3 1 7.1 28 5.4
20,001 or more 12 8.6 14 3.9 26 5.1
No answer 5 3.5 43 12.0 2 14.3 50 9.7
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Other financial assets. Only a small minority, 10.7 per cent, of 
the retirants, reported owning stocks, bonds, savings, etc.(see Table 
XVI-B). Of these the largest group, 4.9 per cent, reported owning 
savings accounts. Ownership of stocks was reported by 2.2 per cent of 
the men and 2.8 per cent of the women; of bonds by .7 per cent of the
men and 1.1 per cent of the women; of building and loan shares by 2.1
per cent of the men and 2.2 per cent of the women; and savings accounts
by 5.0 per cent of the men and 4.8 per cent of the women.
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TABLE XVI-B
NUMBER AND PERCENTAGE OF RETIRANTS WHO OWN STOCKS, 
BONDS, SAVINGS, ETC.
Type of Men Women Sex not given Total
Property No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Do not own any 119 85.0 307 85.5 11 78.6 437 85.2
Do own some:
Stocks 3 2.2 10 2.8 1 7.1 14 2.7
Bonds I .7 4 1.1 5 1.0
Bldg.& Loan shares 3 2.1 8 2.2 11 2.1
Savings accounts 7 5.0 17 4.8 1 7.1 25 4.9
Checking accounts
14 10.0 39 10.9 2 14.2 55 10.7
Other 
No answer 7 5.0 13 3.6 1 7.2 21 4.1
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Ownership of automobiles. Thirty-nine and four-tenths per cent 
of the respondents did not own automobiles (see Table XVI-C). Seven per 
cent owned automobiles valued at less than $500 each, 21.6 per cent at 
$501-$1000, 17.5 per cent at $1001-$2000, 12.9 per cent at $2001-$3000, 
and 1.6 per cent at $3001-$4000. The median value of automobiles reported 
by men was $1282.55 and by the women was $980.23. Incidentally, the 
question on the ownership of automobiles was answered by everyone.
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TABLE XVI-C
NUMBER AND PERCENTAGE OF RETIRANTS WHO OWN AUTOMOBILES
Men Women Sex not Riven Total
Value No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Do not own any 22 15.7 171 47.6 9 64.3 202 39.4
Less than $500 12 8.6 23 6.4 1 7.2 36 7.0
501-1000 36 25.7 74 20.6 1 7.1 111 21.6
1001-2000 39 27.9 48 13.4 3 21.4 90 17.5
2001-3000 25 17.8 41 11.4 66 12.9
3001-4000 6 4.3 2 .6 8 1.6
4001 or more
No answer
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Ownership of radios, television sets, and record players. An 
examination of Table XVI-D shows the number and percentage of those own­
ing radios, television sets, and/or record players. Radios were owned 
by 89.3 per cent, television sets by 32.8 per cent, and record players 
by 17.5 per cent of all.
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TABLE XVI-D
NUMBER AND PERCENTAGE OF RETIRANTS OWNING RADIOS, TELEVISION SETS,
AND/OR RECORD PLAYERS
Instrument
Men Women Sex not Riven Total
No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Radios
Own 131 93.6 316 88.0 11 78.6 458 89.3
Do not own 7 5.0 22 6.1 1 7.1 30 5.8
No answer 2 1.4 21 5.9 2 14.3 25 4.9
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Television sets
Own 60 42.9 106 29.5 2 14.3 168 32.8
Do not own 43 30.7 83 23.1 3 21.4 129 25.1
No answer 37 26.4 170 47.4 9 64.3 216 42.1
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Record players
Own 38 27.1 50 13.9 2 14.3 90 17.5
Do not own 47 33.6 94 26.2 3 21.4 144 28.1
No answer 55 39.3 215 59.9 9 64.3 279 54.5
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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Servants. The majority of the retirants, 66.5 per cent, do not 
have servant help (see Table XVII). Of the 33.5 per cent who do have 
help, 11.9 per cent pay less than $3.50 weekly for a servant, 7.4 per 
cent pay $3.51-$5.00, 5.4 per cent $5.01-$7.50, 3.7 per cent $7.51~$10.00,
4.9 per cent $10.01-$20.'00, and 0.2 per cent $20.01-$30.00. In several 
cases, respondents stated that their health made help necessary, and, In 
a few Instances, reported that servant help was paid for by relatives.
In Table XVII are also given figures showing that of the 341 who do not
TABLE XVII
NUMBER AND PERCENTAGE OF RETIRANTS WHO HAVE SERVANT HELP AND 
THE AMOUNT PAID TO SERVANTS WEEKLY
Amount Men Women Sex not given Total
Paid Weekly No. Per Cent No. Per Cent No. Per Cent No.Per Cent
No help 97 69.3 233 64.9 11 78.6 341 66.5
Some help:
Less than $3.50 14 10.0 46 12.8 1 7.2 61 11.9
3.51- 5.00 8 5.7 29 8.1 1 7.1 38 7.4
5.01- 7.50 6 4.3 22 6.1 28 5.4
7.51-10.00 6 4.3 13 3.6 19 3.7
10.01-20.00 8 5.7 16 4.5 1 7.1 25 4.9
20.01-30.00 1 .7 1 .2
30.01-40.00
40.01 or more
Total 43 30.7 126 35.1 3 21.4 172 33.5
No answer
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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have help 97 were men, 233 were women, and 11 were those whose sex was 
not given. When one considers that of the total number there are 417 
who are 70 years or older (Table II, page 18), one wonders if some who 
need help are forced to do without it because of very low Incomes.
RELIGIOUS, CIVIC, AND SOCIAL ACTIVITIES
Church membership and attendance. The religious, civic, and 
social activities in which one takes part color his whole life. His re­
lationship to God and to his fellow man, both individually and as a part 
of society, is reflected in his philosophy of life and finds expression 
in these activities to varying degrees. Tables XVIII and XVIII-A high­
light the part religion plays in the lives of the respondents. Slightly 
more than ninety per cent of them reported being members of local 
churches, whereas only eight per cent reported not being members. In 
church attendance, only 10.9 per cent reported not attending, with about 
a third of the number reporting their health conditions prevented attend­
ance. Nineteen and one-tenth per cent reported attending 1-3 times 
weekly; 38.0 per cent, 4-6; 14.0 per cent, 7-9; 7.0 per cent, 10-14; and 
6.1 per cent, 15 or more times weekly. The median number of times 
attended was 4.57 per week for men and 5.29 for women.
Church activities. Sixty and six-tenths per cent reported par­
ticipating in religious activities other than church attendance, as 
shown by the information given in Table XVIII-A. A number of these par­
ticipated in several activities and a few in all. One hundred seventy- 
two, or 33.5 per cent, worked with auxiliaries or missionary societies.
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TABLE XVIII
HUMBER AND PERCENTAGE OF RETIRANTS WHO ARE MEMBERS OF 
A LOCAL CHURCH AND ATTEND SERVICES REGULARLY
Membership and Men________ Women Sex not given Total
Attendance No. Per Cent No. Per Cent No. Per Cent No.Per Cent
Member 121 86.4 328 91.4 13 92.9 462 90.1
Not a member 17 12.2 23 6.4 1 7.1 41 8.0
No answer 2 1.4 8 2.2 10 1.9
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Attend (Weekly)
Not at all 16 11.4 38 10.6 2 14.3 56 10.9
1- 3 time8 34 24.3 59 16.4 5 35.7 98 19.1
4- 6 times 56 40.0 138 38.4 1 7.2 195 38.0
7- 9 times 21 15.0 48 13.4 3 21.4 72 14.0
10-14 times 6 4.3 29 8.1 1 7.2 36 7.0
15 or more 3 2.1 27 7.5 1 7.1 31 6.1
No answer 4 2.9 20 5.6 1 7.1 25 4.9
Totals 140 100.0 359 100.0 14 100.0 513 100.0
One hundred twenty-five, or 24.4 per cent, taught Sunday School or 
catechism; and the fewest, 5, or 1.0 per cent, helped In the nursery. 
Six and six-tenths per cent sang In the choir, 3.7 per cent worked with 
young people (other than In Sunday School or catechism classes), 12.7 
per cent served on the church board, 1.8 per cent ushered, and 14.4 per 
cent performed other services.
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TABLE XVIII-A
NUMBER AND PERCENTAGE OF RETIRANTS WHO REGULARLY
PARTICIPATE IN RELIGIOUS ACTIVITIES
Men Women Sex not given Total
Activity No. Per Cent No. Per Cent No. Per Cent No,.Per Cent
Sing in choir 14 10.0 19 5.3 1 7.1 34 6.6
Teach Sunday School 
and Catechism 35 25.0 87 24.2 3 21.4 125 24.4
Work in Nursery 5 1.4 5 1.0
Work with Young 
People 1 .7 16 4.5 2 14.3 19 3.7
Work with Auxiliary 
or Missionary Soc. 11 7.9 157 43.7 4 28.6 172 33.5
Serve on Board 36 25.7 29 8.1 65 12.7
Usher 7 5.0 2 .6 9 1.8
Perform other 
services 14 10.0 60 16.7 74 14.4
Total Activities 118 84.3 375 104.5 10 71.4 503 98.1
No. participating 72 51.4 232 64.6 7 50.0 311 60.6
Not participating 38 27.2 45 12.5 5 35.7 88 17.2
No answer 30 21.4 82 22.9 2 14.3 114 22.2
Total Registrants 140 100.0 359 100.0 14 100.0 513 100.0
Organization membership. This important interest in religion 
showed itself also in the fact that church organizations claimed the 
greatest percentage of the respondents of all organizations (see Table 
XIX). Forty-six and six-tenths per cent were members of church-related 
organizations, such as women's missionary societies, etc., 34.1 per cent
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of fraternal groups, such as Masonic lodges, Delta Kappa Ganma, etc.;
27.9 per cent of civic clubs, such as the Rotary Club, the Kiwanis Club, 
etc.; 26.7 per cent of school associations, such as retired teachers 
associations on local, state, and national levels; 15.4 per cent of 
other organizations (not specified); 14.8 per cent of social clubs, such 
as book clubs, garden clubs; and 5.5 per cent of veteran organizations, 
such as Veterans of Foreign Wars, American Legion, etc. A greater
TABLE XIX
NUMBER AND PERCENTAGE OF RETIRANTS WHO ARE MEMBERS OF ORGANIZATIONS
Type of Men Women Sex not given Total
Organization No. Per Cent No. Per Cent No. Per Cent No. Per Cent
School 42 30.0 91 25.3 4 28.6 137 26.7
Church 53 37.9 179 49.9 7 50.0 239 46.6
Fraternal 74 52.9 95 26.5 6 42.9 175 34.1
Civic 39 27.9 103 28.7 1 7.1 143 27.9
Veteran 14 10.0 14 3.9 28 5.5
Social 13 9.2 62 17.3 1 7.1 76 14.8
Other 13 9.2 66 18.4 79 15.4
No. Mbrs. of Org. 248 177.1 610 170.0 19 135.7 877 171.0
No. participating 121 86.4 283 78.8 13 92.9 417 81.3
Not participating 6 4.3 5 1.4 1 7.1 12 2.3
No answer 13 9.3 71 19.8 84 16.4
Total No. Retirants 140 100.0 359 100.0 14 100.0 513 100.0
proportion of men than of women were members of school, fraternal, and 
veteran organizations, and a greater proportion of women than of men were
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members o£ church, civic, and social organizations.
Offices held. A study of Tables XIX-A and XIX-B reveals the num­
ber of retirants who hold offices in these organizations and who have 
held office since retirement but are not now serving as officers. The 
proportion of women holding office in school organizations is more than 
three to one over men; and those who have held school offices, two to one.
TABLE XIX-A
NUMBER AND PERCENTAGE OF RETIRANTS WHO HOLD OFFICES IN ORGANIZATIONS
Men_______ Women____  Sex not given Total
Organization No. Per Cent No. Per Cent No. Per Cent No.Per Cent
School 7 5.0 56 15.6 2 14.3 65 12.7
Religious 12 8.6 112 31.2 1 7.2 125 24.4
Fraternal 20 14.3 12 3.3 1 7.1 33 6.4
Civic 13 9.3 94 26.2 1 7.1 108 21.1
Veteran 2 1.4 2 .6 4 .8
Social 12 3.3 12 2.3
Other
No. Offices 54 38.6 288 80.2 5 35.7 347 67.7
No. participating 40 28.6 138 38.4 2 14.3 180 35.1
Not participating 100 71.4 221 61.6 12 85.7 333 64.9
Totals 140 100.0 359 100.0 14 100.0 513 100.0
In religious and civic organizations, both present and past, the percent­
age of women serving as officers is also greater. Men hold and have held
office since retirement chiefly in fraternal and veteran organizations. 
They apparently leave the social organizations to the women leaders, as 
none reported holding or having held an office in these*
TABLE XIX-B
NUMBER OF RETIRANTS WHO HAVE HELD OFFICE IN ORGANIZATIONS 
SINCE RETIREMENT BUT DO NOT HOLD OFFICE NOW
Type of Men Women Sex not given Total
Organization No. Per Cent No. Per Cent No. Per Cent No. Per Cent
School 3 2.2 17 4.7 20 3.9
Religious 9 6.4 . 47 13.1 56 10.9
Fraternal 7 5.0 5 1.4 3 21.4 15 2.9
Civic 6 4.3 29 8.1 1 7.1 36 7.0
Veteran 2 1.4 1 .3 3 .6
Social 13 3.6 13 2.5
Other 2 1.4 2 .4
No. Offices 29 20.7 112 31.2 4 28.5 145 28.2
No. participating 25 17.9 ' 66 18.4 3 21.4 94 18.3
Not participating 115 82.1 293 81.6 11 78.6 419 81.7
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Of all retirants reporting membership 417 belonged to at least 
one organization (see Table XIX, page 48). This was 81.3 per cent, a 
very high percentage of participation. Thirty-five and one-tenth per 
cent of the group hold at least one office each, and 18.3 per cent have 
held office since retirement but do not now hold one.
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Friends. Next to finances friends were probably mentioned more 
often than any other topic in the suggestions made by retirants. In 
Tables XX, XX-A, and XX-B are shown facts on the interest in friendship 
evidenced by the retirants, who were asked to report on their activities 
during a period of thirty days. One of the activities was visiting 
friends, another was being visited by friends, and a third one was mak­
ing new friends. Of those who visited friends 4.1 per cent reported 
visiting once; 7.2 per cent, twice; 26.3 per cent, 3-5 times; 30.6 per 
cent, 6-10 times; 9.4 per cent, 11-15 times; 4.7 per cent, 16-20 times;
TABLE XX
NUMBER AND PERCENTAGE OF TIMES RETIRANTS VISITED FRIENDS 
WITHIN A SPECIFIED THIRTY-DAY PERIOD
Number Men________ Women Sex not given Total
of times No. Per Cent No. Per Cent No. Per Cent No.Per Cent
Once 4 2.9 15 4.2 2 14.3 21 4.1
Twice 15 10.7 22 6.1 37 7.2
3- 5 times 43 30.7 90 25.1 2 14.3 135 26.3
6-10 times 41 29.3 113 31.5 3 21.4 157 30.6
11-15 times 6 4.3 41 11.4 1 7.2 48 9.4
16-20 times 2 1.4 21 5.8 1 7.2 24 4.7
21-30 times 5 3.6 7 1.9 1 7.1 13 2.5
31 or more 9 6.4 11 3.1 1 7.1 21 4.1
No answer 15 10.7 39 10.9 3 21.4 57 11.1
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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2.5 per cent, 21-30 times; 4.1 per cent, 31 or more times; and 11.1 per 
cent did not answer (see Table XX). The median number of times that the 
men visited friends was 6.47; for the women the median was 7.82 times.
An examination of the data in Table XX-A shows that 1.6 per cent 
were visited by friends once in the thirty-day period; 4.1 per cent, 
twice; 25.3 per cent, 3-5 times; 29.2 per cent, 6-10 times; 14.4 per 
cent, 11-15 times; 8.6 per cent, 16-20 times; 5.9 per cent, 21-30 times; 
4.7 per cent, 31 or more times; and that 6.2.per cent did not answer.
The median number of times the retirants were visited by friends was 
7.58 for men and 9.15 for women.
TABLE XX-A
NUMBER AND PERCENTAGE OF TIMES RETIRANTS WERE VISITED 
BY FRIENDS WITHIN A SPECIFIED THIRTY-DAY PERIOD
Number Men Women Sex not Kiven Total
of times No. Per Cent No. Per Cent No. Per Cent No,.Per Cent
Once 4 2.9 4 1.1 8 1.6
Twice 8 5.7 12 3.3 1 7.2 21 4.1
3- 5 times 38 27.1 89 . 24.8 3 21.4 130 25.3
6-10 times 48 34.3 102 28.4 150 29.2
11-15 times 14 10.0 58 16.2 2 14.3 74 14.4
16-20 times 7 5.0 34 9.5 3 21.4 44 8.6
21-30 times 7 5.0 21 5.8 2 14.3 30 5.9
31 or more 4 2.9 20 5.6 24 4.7
No answer 10 7.1 19 5.3 3 21.4 32 6.2
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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Thirty per cent did not answer the question on the number of 
times they made new friends within a specified thirty-day period (see 
Table XX-B). Of the seventy per cent who answered, 12.5 per cent re­
ported making new friends once; 18.3 per cent, twice; 25.7 per cent, 3-5 
times; 8.6 per cent, 6-10 times; 1.4 per cent, 11-15 times; 1.7 per cent, 
16-20 times; 0.8 per cent, 21-30 times; and 1.0 per cent, 31 times or 
more. The median number of times new friends were made was 4.53 per 
month for men and 4.60 for women. In a thiry-day period 359 retirants 
made new friends, thus showing their faith in the value of friendship 
and their ability to continue to make new friends.
TABLE XX-B
NUMBER AND PERCENTAGE OF TIMES RETIRANTS MADE NEW FRIENDS 
WITHIN A SPECIFIED THIRTY-DAY PERIOD
Number 
of times
Men Women Sex not given Total
No. Per Cant No. Per Cant No. Per Cent No.Par Cent
Once 22 15.7 42 11.7 64 12.5
Twice 23 16.4 69 19.2 2 14.3 94 18.3
3- 5 times 37 26.4 93 25.9 2 14.3 132 25.7
6-10 times 13 9.3 30 8.4 1 7.1 44 8.6
11-15 times 1 .7 5 1.4 1 7.1 7 1.4
16-20 times 3 2.2 6 1.7 9 1.7
21-30 times 1 .7 3 .8 4 .8
31 or more 1 .7 4 1.1 5 1.0
No answer 39 27.9 107 29.8 8 57.2 154 30.0
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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Shopping. Shopping is another activity which adds zest to the 
lives of many people. Nearly eighty per cent of the respondents re­
ported going shopping other than for groceries within a thirty-day 
period (see Table XXI). Of these, 13.6 per cent reported going once; 
22.0 per cent, twice; 28.3 per cent, 3-5 times; 11*5 per cent, 6-10 
times; 2.7 per cent, 11-15 times; 0.8 per cent, 16-20 times; 0.6 per 
cent, 21-30 times; and 0.2 per cent, 31 or more times. The median num­
ber of shopping trips was 4.08 per month for men and 3.94 for women.
TABLE XXI
NUMBER AND PERCENTAGE OF TIMES RETIRANTS HAVE GONE SHOPPING 
OTHER THAN FOR GROCERIES WITHIN A THIRTY-DAY PERIOD
Number Men Women Sex not given Total
of times No. Per Cent No. Per Cent No. Per Cent No.,Per Cei
Once 20 14.3 47 13.1 3 21.4 70 13.6
Twice 31 22.1 81 22.6 1 7.1 113 22.0
3- 5 times 36 25.7 107 29.8 2 14.3 145 28.3
6-10 times 11 7.9 48 13.4 59 11.5
11-15 times 4 2.9 10 2.8 14 2.7
16-20 times 4 1.1 4 .8
21-30 times 1 .7 2 .5 3 .6
31 or more 1 .3 1 .2
No answer 37 26.4 59 16.4 8 57.2 104 20.3
Totals 140 100.0 359 100.0 14 100.0 513 100.0
Attending shows. Shows cost money, as many of the retirants 
noted, so it is not surprising that those of very limited incomes were 
not able to see many picture shows (Table XXI-A). In addition others 
answered that poor health interfered with attending, and still others 
that they had no interest in shows. Only 40.7 per cent reported attend­
ing shows. The majority of this group, 16.2 per cent, reported attend­
ing only once within the thirty-day period; 9.7 per cent, twice; 11.7 
per cent, 3-5 times; 2.3 per cent, 6-10 times; 0.4 per cent, 16-20 
times; and 0.4 per cent, 31 or more times. The median number of times 
men attended a show each month was once; women attended twice per month.
TABLE XXI-A
NUMBER AND PERCENTAGE OF TIMES RETIRANTS ATTENDED A PICTURE SHOW 
WITHIN A SPECIFIED THIRTY-DAY PERIOD
Number Men Women Sex not given Total
of times No. Per Cent No. Per Cent No. Per Cent No..Per Cent
Once 26 18.6 57 15.8 83 16.2
Twice 12 8.6 37 10.3 1 7.1 50 9.7
3- 5 times 9 6.4 51 14.2 60 11.7
6-10 times 2 1.4 10 2.8 12 2.3
11-15 times
16-20 times 2 .6 2 .4
21-30 times
31 or more 2 .6 2 .4
No answer 91 65.0 200 55.7 13 92.9 304 59.3
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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Listening to radio programs. Since 89.3 per cent o£ the retir­
ants reported owning radios (see Table XVI-D, page 43), it i's to be ex­
pected that listening to the radio might be one of their recreations 
(see Table XXI-B). Only 9.9 per cent did not report listening to the 
radio within a thirty-day period. Two and three-tenths per cent re­
ported listening once; 2.9 per cent, twice; 5.7 per cent, 3-5 times; 7.6 
per cent, 6-10 times; 6.1 per cent, 11-15 times; 4.5 per cent, 16-20 
times; 16.0 per cent, 21-30 times; and 45.0 per cent, 31 or more. The 
median number of times of listening to radio per month was 31.65 for the 
men and 32.26 for the women.
TABLE XX1-B
NUMBER AND PERCENTAGE OF TIMES RETIRANTS LISTENED TO RADIO 
WITHIN A SPECIFIED THIRTY-DAY PERIOD
Number Men Women Sex not given Total
of times No. Per Cent No. Per Cent No. Per Cent No,,Per Cent
Once 5 3.6 7 2.0 12 2.3
Twice 5 3.6 9 2.5 1 7.2 15 2.9
3- 5 times 6 4.3 23 6.4 29 5.7
6-10 times 13 9.3 26 7.2 39 7.6
11-15 times 7 5.0 21 5.9 3 21.4 31 6.1
16-20 times 4 2.8 18 5.0 1 7.1 23 4.5
21-30 times 26 18.6 55 15.3 1 7.1 82 16.0
31 or more 62 44.3 163 45.4 6 42.9 231 45.0
No answer 12 8.5 37 10.3 2 14.3 51 9.9
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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Watching television prograng. Whereat only 32.8 per cent of the 
respondents owned television sets (see Table XVI-D, page 43), many re­
ported having access to sets owned by relatives, friends or others. The 
majority, therefore, were able to watch television during a specified 
period of thirty days (see Table XXI-C). Six per cent reported watching 
once; 7.4 per cent, twice; 12.9 per cent, 3-5 times; 6.8 per cent, 6-10 
tines; 3.3 per cent, 11-15 times; 4.3 per cent, 16-20 times; 16.4 per 
cent, 21-30 times; and 13.1 per cent, 31 or more times. The median num­
ber of times was 26.48 per month for men and 26.78 for women.
TABLE XXI-C
NUMBER AND PERCENTAGE OF TIMES RETIRANTS WATCHED TELEVISION 
WITHIN A SPECIFIED THIRTY-DAY PERIOD
Number 
of times
Men Women Sex not given Total
No. Per Cent No. Per Cent No. Per Cent No..Per Cent
Once 4 2.9 25 7.0 2 14.3 31 6.0
Twice 9 6.4 26 7.2 3 21.4 38 7.4
3- 5 times 17 12.1 49 13.6 66 12.9
6-10 times 9 6.4 25 7.0 1 7.1 35 6.8
11-15 times 7 5.0 10 2.8 17 3.3
16-20 times 7 5.0 15 4.2 22 4.3
21-30 times 31 22.2 51 14.2 2 14.3 84 16.4
31 or more 17 12.1 50 13.9 67 13.1
No answer 39 27.9 108 30.1 6 42.9 153 29.8
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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Reading books. Reading was one o£ the chief hobbles reported 
(see Table XXI-D). Some read books, others read magazines and news­
papers, and still others read all three. One would naturally expect 
them to read, since their teaching experience would familiarize them 
with many types of printed materials. Approximately 75.0 per cent re­
ported reading one or more books during a thirty-day period. Of these 
16.4 per cent read one book each; 18.9 per cent, two; 28.5 per cent,
3-5; 9.3 per cent, 6-10; 1.3 per cent, 11-15; 0.4 per cent, 16-20; 0.2 
per cent, 21-30; and 0.8 per cent, 31 or more books. The median number 
of books read per month by the men was 4.41 and by the women, 4.53 books.
TABLE XXI-D
NUMBER AND PERCENTAGE OF RETIRANTS WHO READ BOOKS 
WITHIN A SPECIFIED THIRTY-DAY PERIOD
Number 
of Books
Men Women Sex not given. Total
No. Per Cent No. Per Cent No. Per Cent No. Per Cent
One 29 20.7 54 15.1 1 7.2 84 16.4
Two 25 17.9 69 19.2 3 21.4 97 18.9
3- 5 34 24.3 111 30.9 1 7.2 146 28.5
6-10 6 4.3 41 11.4 1 7.1 48 9.3
11-15 1 .7 6 1.7 7 1.3
16-20 1 .7 1 .3 2 .4
21-30 I .3 1 .2
31 or more 3 .8 I 7.1 4 .8
No answer 44 31.4 73 20.3 7 50.0 124 24.2
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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Attending meetings. Attending meetings also offers a form of 
recreation to many people. Two-thirds of the total number of retirants 
attended meetings during the specified thirty-day period (see Table 
XXI-E). Of this number 9.9 per cent attended one; 13.2 per cent, two; 
23.8 per cent, 3-5; 13.1 per cent, 6-10; 4.5 per cent, 11-15; 1.9 per 
cent, 16-20; 0.2 per cent, 16-20; and 1.0 per cent, 31 or more. The 
median number of meetings attended was 7.40 per month for the men and 
6.89 for the women.
TABLE XXI-E
NUMBER AND PERCENTAGE OP RETIRANTS WHO ATTENDED MEETINGS 
WITHIN A SPECIFIED THIRTY-DAY PERIOD
Number of Men Women Sex not given Total
Meetings No. Per Cent No. Per Cent No. Per Cent No,.Per Cent
One 17 12.1 32 8.9 2 14.3 51 9.9
Two 19 13.6 47 13.1 2 14.3 68 13.2
3- 5 27 19.3 93 25.9 2 14.3 122 23.8
6-10 25 17.9 42 11.7 67 13.1
11-15 7 5.0 14 3.9 2 14.3 23 4.5
16-20 2 1.4 8 2.2 10 1.9
21-30 1 .3 1 .2
31 or more 5 1.4 5 1.0
No answer 43 30.7 117 32.6 6 42.8 166 32.4
Total8 140 100.0 359 100.0 14 100.0 513 100.0
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CONTINUING PROFESSIONAL ACTIVITIES
Membership In profeesional organizations. Membership In profes­
sional organizations may also be a drain on small incomes, as reported 
by the retirants. Several mentioned with regret that they were no 
longer able to continue membership because of limited incomes and in­
crease in cost of living. Yet in Table XXII it is shown that 210 retir­
ants, or 40.9 per cent, have continued membership in professional
TABLE XXII




Sex not given Total
No. Per Cent No. Per Cent No. Per Cent No.Per Cent
Parish Educ. Assn. 9 6.4 21 5.8
Classroom Teachers 2 1.4 10 2.8
Association of Child­
hood Education 4 1.1
A.S.C.D. 1 .3
Council of Teachers
of English 4 1.1
La.Teachers Assn.* 18 12.9 62 17.3
National Ed.Assn.* 11 7.9 47 13.1
La. Library Assn. 3 .8
Principals Assn. 3 2.1
Delta Kappa Gamma 7 4.0 15 4.2
Other* 7 5.0 43 12.0
7.1
1 7.1












210 or 40.9% belong to professional organizations.
303 or 59.1% do not belong to professional organizations, 
















organizations. The greatest percentage (15.6) of these belong to 
Louisiana Teachers Association, of which the Louisiana Retired Teachers 
Association is a section. The next, 11.3 per cent, belong to National 
Education Association, of which the National Retired Teachers Associa­
tion is also a section. Several regretted the fact that retired 
teachers were sometimes automatically dropped from the rolls of some 
parish education associations and classroom organizations. Enthusiasm 
for and enjoyment of local retirement association meetings were ex­
pressed by several. One reported, however, that she disliked being 
"hounded" to join, as she was satisfied as she was.
Public lectures given. The number and percentage of those in this 
study who gave public lectures within the year preceding is given in 
Table XXIII. One hundred seventy-five lectures were given by 7.6 per
TABLE XXIII
NUMBER AND PERCENTAGE OF RETIRANTS WHO GAVE 
PUBLIC LECTURES IN THE PAST YEAR
Men Women Sex not given Total
No. Per Cent No.. Per Cent No. Per Cent No,.Per Cent
1-3 lectures 11 7.9 10 2.9 1 7.1 22 4.3
4-6 lectures 2 1.4 5 1.4 1 7.1 8 1.6
7-9 lectures 2 .6 2 .4
10 or more 1 .7 4 1.1 5 1.0
*Total No. lectures 66 47.1 103 28.7 6 42.9 175 34.1
No. participating 14 10.0 23 6.4 2 14.3 39 7.6
Not participating 126 90.0 336 93.6 12 85.7 474 92.4
Totals 140 100.0 359 100.0 14 100.0 513 100.0
*Total taken from actual number of lectures reported.
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cent o£ them. Fourteen men gave 66 lectures and 21 women gave 103. Six 
lectures were given by those whose sex was not indicated.
Books, articles, and reports published. Retirants wrote for pub- 
lication (see Table XXIII-A). Twenty wrote one book each and four wrote 
two books each, thus 4.7 per cent participated in this area. Forty-four 
wrote 1-3 magazine articles or poems each, 14 wrote 4-6, and 27 wrote 7 
or more. Thus 16.6 per cent participated in these areas. Twenty-one 
and one-tenth per cent of them participated in writing special reports, 
36 having written 1-3, 16 having written 4-6, and 56 having written 7 or 
more.
TABLE XXIII-A
NUMBER AND PERCENTAGE OF RETIRANTS WHO WROTE FOR PUBLICATION
Number and 





















Recreation and hobbles play an important role in the lives of 
most people. Often, the difference between happiness and unhappiness 
for one who has retired lies in his ability to find wholesome activities 
which will provide him with recreation and with hobbies.
Reading newspapers and magazines regularly. Reading a daily 
paper was reported by 92.2 per cent (see Table XXIV), reading a weekly 
paper by 53.2 per cent, and reading magazines regularly by 86.0 per 
cent. Of the men, 97.9 per cent read a dally paper, 55.7 read a weekly
TABLE XXIV
NUMBER AND PERCENTAGE OF RETIRANTS WHO DO OR DO NOT REGULARLY 
READ NEWSPAPERS AND/OR MAGAZINES
Men  Women Sex not given Total
No. Per Cent No. Per Cent No. Per Cent No.Per Cent
No. reading daily 
paper 137 97.9 334 93.0 2 14.3 473 92.2
No. not reading 
daily paper 3 2.1 25 7.0 12 85.7 40 7.8
Totals 140 100.0 359 100.0 14 100.0 513 100.0
No. reading weekly 
paper 78 55.7 188 52.4 7 50.0 273 53.2
No. not reading 
weekly paper 62 44.3 171 47.6 7 50.0 240 46.8
Totals 140 100.0 359 100.0 14 100.0 513 100.0
No. reading maga­
zines regularly 125 89.3 304 84.7 12 85.7 441 86.0
No. not reading 
mag. regularly 15 10.7 55 15.3 2 14.3 72 14.0
Totals 140 100.0 359 100.0 14 100.0 513 100.0
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paper, and 89.3 per cent read magazines regularly. Ninety-three per 
cent of the women read a daily paper, 52.4 read a weekly one, and 84.7 
per cent read magazines regularly.
Favorite magazines. The list of magazines given in Tables XX1V-A 
and XXIV-B shows the preferences of the men and of the women respectively. 
In Table XXIV-C these preferences are given for all retirants. It is to 
be noted that Reader*a Digest is first in all three tables, that Saturday 
Evening Post, which is second on the list for all retirants, is also
TABLE XXIV-A
THE TEN MAGAZINES PREFERRED BY MEN RETIRANTS AND NUMBER 
AND PER CENT OF RETIRANTS PREFERRING THEM
Magazine
1st Choice 2nd Choice 3rd Choice Total
No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Reader's Digest 38 27.2 20 14.3 13 9.3 71 50.7
Saturday Evening Post 12 8.6 13 9.3 12 8.6 37 26.4
Time 19 13.6 9 6.4 3 2.2 31 22.2
Life 8 5.7 9 6.4 10 7.1 27 19.3
Collier's 2 1.4 6 4.3 6 4.3 14 10.0
Look 2 1.4 8 5.7 4 2.9 14 10.0
U.S.News & World Rept. 7 5.0 3 2.1 3 2.1 13 9.3
National Geographic 2 1.4 2 1.4 5 3.6 9 6.4
Newsweek 3 2.2 4 2.9 2 1.4 9 6.4
American Magazine 2 1.4 4 2.9 2 1.4 8 5.7
Number Men Retirants 140 140 140 140
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second for men, but fourth for women. Ladies Home Journal, which is 
third for all, but does not appear on the list for men, moves to second 
for women. The ranks are given for total number of times chosen rather 
than for first, second, or third choice individually. All magazines 
chosen by ten or more were included on the list for all retirants. The 
ten with the greatest number of choices were included on the other two 
lists.
TABLE XXIV-B
THE TEN MAGAZINES PREFERRED BY WOMEN RETIRANTS AND NUMBER 
AND PER CENT OF RETIRANTS PREFERRING THEM
1st Choice 2nd Choice 3rd Choice Total
Magazine No.Per Cent No.Per Cent No.Per Cent No.Per Cent
Reader's Digest 133 37.0 60 16.7 28 7.8 221 61.6
Ladies Home Journal 10 2.8 29 8.1 39 10.9 78 21.7
McCall's 22 6.1 . 27 7.5 19 5.3 68 18.9
Saturday Evening Post 6 1.7 26 7.2 35 9.8 67 18.7
Good Housekeeping 11 3.1 18 5.0 12 3.3 41 11.4
Life 6 1.7 17 4.7 14 3.9 37 10.3
Better Homes & Gardens 12 3.3 12 3.3 14 3.9 38 10.6
Time 15 4.2 11 3.1 12 3.3 38 10.6
American Magazine 7 1.9 11 3.1 9 2.5 27 7.5
Woman's Home Companion 5 1.4 6 1.7 15 4.2 26 7.2
Number Women Retirants 359 359 359 359
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TABLE XXIV-C 
MAGAZINES PREFERRED BY ALL RETIRANTS
Magazine
1st Choice 2nd Choice 3rd Choice Total
No.Per Cent No.Per Cent No.Per Cent No.Per Cent
Reader’s Digest 17 8 34.7 82 16.0 41 8.0 301 58.7
Saturday Evening Post 36 7.0 40 7.8 31 6.0 107 20.9
Ladles Home Journal 10 1.9 33 6.4 40 7.8 83 16.2
McCall'8 6 1.2 26 5.0 38 7.4 70 13.6
Time 34 6.6 21 4.1 15 2.9 70 13.6
Li£e 21 4.1 21 4.1 24 4.7 66 12.9
Good Housekeeping 12 2.3 18 3.5 12 2.3 42 8.2
Better Homes & Gardens 6 1.2 18 3.5 16 3.1 40 7.8
American Magazine 10 1.9 15 2.9 11 2.2 36 7.0
Coronet 6 1.2 12 2.3 14 2.7 32 6.2
Look 3 .6 14 2.7 10' 2.0 27 5.3
National Geographic 8 1.6 6 1.2 13 2.5 27 5.3
Woman's Home Companion 5 1.0 7 1.4 15 2.9 27 5.3
Newsweek 10 1.9 13 2.5 3 .6 26 5.1
Collier18 2 .4 6 1.2 13 2.5 21 4.1
U.S.News & World Report 10 1.9 1 .2 4 .8 15 2.9
Christian Herald 6 1.2 5 1.0 2 .4 13 2.5
Progressive Farmer 2 .4 7 1.4 4 .8 13 2.5
Holiday 3 .6 8 1.6 11 2.1
Atlantic Monthly 8 1.6 1 .2 1 .2 10 1.9
Town Journal 4 .8 3 .6 3 .6 10 1.9
Number Retiranta 513 513 513 513
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Buying, borrowing, or renting books. Books were Important enough 
to retirants to cause them to use a part of their meager allowances to 
buy them. Several expressed the wish that public libraries were avail­
able in their neighborhoods. Others expressed gratitude for their 
presence. Examination of Table XXV shows that 133 of them, or 25.9 per 
cent, bought books, for a total of 221, during a specified thirty-day 
period. In Table XXV-A, page 68, it is shown that 159 retirants, or 
31.0 per cent, borrowed books from public libraries a total of 419 
times, during a specified thirty-day period.
TABLE XXV
NUMBER AND PERCENTAGE OF RETIRANTS WHO BOUGHT BOOKS 
WITHIN A THIRTY-DAY PERIOD
Men_______ Women____  Sex not given Total
No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Bought books
Less than 1 time 32 22.9 77 21.4 3 21.4 112 21.8
4-6 times 6 1.7 6 1.2
7-9 times 2 .6 1 7.1 3 .6
10 or more times 1 7.2 1 .2
No. times bought 48 34.3 158 44.0 15 107.1 221 43.1
No. retirants 
participating 32 22.9 96 26.7 5 35.7 133 25.9
No. retirants not 
participating 108 77.1 263 73.3 9 64.3 380 74.1
Total 140 100.0 359 100.0 14 100.0 513 100.0
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TABLE XXV-A
NUMBER AND PERCENTAGE OF RETIRANTS WHO BORROWED OR RENTED
BOOKS WITHIN A THIRTY-DAY PERIOD
Men Women Sex not given Total
No. Per Cent No. Per Cent No. Per Cent No,.Per Cent
Borrowed from Public 
Library
Less than 1 time 1 .7 1 .3 2 .4
1-3 times 35 25.0 79 22.0 114 22.2
4-6 times 6 4.3 31 8.6 37 7.2
7-9 times 1 .7 2 .6 3 .6
10 or more times 1 .7 2 .6 3 .6
No. times borrowed 110 78.6 309 86.0 419 81.7
No. retirants 
participating 44 31.4 105 29.2 159 31.0
No. retirants not 
participating 96 68.6 254 70.8 14 100.0 354 69.0
Rented -
1-3 times 1 .7 8 2.2 9 1.8
4-6 times 2 .6 2 .4
No. times rented 1 .7 21 5.8 22 4.3
No. retirants 
participating 1 .7 10 2.8 11 2.1
No. retirants not 
participating 139 99.3 349 97.2 14 100.0 502 97.9
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Typea of books preferred. Data in Table XXV-B reveal the first, 
second, and third choices of types of books most enjoyed by retirants. 
Data in Table XXV-C show the choices made by the men, the women, and 
those whose sex was not given. On the basis of first choice, historical 
books led, being chosen by 27.1 per cent; religious was next with 24.3 
per cent; and biographical a close third with 23.8 per cent. Other 
choices, usually not specified, were expressed by 26.5 per cent.
TABLE XXV-B
TYPES OF BOOKS ENJOYED BY RETIRANTS BY CHOICE
Type
1st Choice 2nd Choice 3rd Choice Other Choice
No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Biographical 122 23.8 35 6.8 34 6.6 25 4.9
Historical 139 27.1 120 23.4 22 4.3 11 2.1
Religious 125 24.3 92 18.0 66 12.9 26 5.1
Mystery 20 3.9 33 6.4 40 7.8 50 9.7
Travel 20 3.9 54 10.5 74 14.4 69 13.5
Totals 426 334 236 181
"Other" choices expressed by 136 (26.5%).
A list of the books that were read and enjoyed by three or more 
retirants is given in Table XXV-D. A list of fields in which interest 
was shown, but in which no individual titles were given is also included. 
This information shows that retirants read widely, and that they were 
interested in many areas.
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TABLE XXV-C 
TYPES OF BOOKS ENJOYED MOST BY RETIRANTS
Men Uomen Sex not given Total
Type No. Per Cent No. Per Cent No. Per Cent No.Per Cent
Biographical 60 42.9 152 42.3 4 28.6 216 42.1
Historical 87 62.1 198 55.1 7 50.0 292 56.9
Religious 70 50.0 230 64.1 9 64.3 309 60.2
Mystery 39 27.9 100 27.9 4 28.6 143 27.9
Travel 43 30.7 170 47.4 4 28.5 217 42.3
Other 28 20.0 105 29.2 3 21.4 136 26.5
Total No. Retirants 140 359 14 513
Books enjoyed since retirement. Books particularly enjoyed since 
retirement (Table XXV-D) covered a variety of types, but the five listed 
as first choice by the greatest number of retirants were religious in 
nature. The first is the life of Peter Marshall, who was Chaplain in 
Congress; the second and third axe novels with religious backgrounds; 
the fourth is non-fiction by a well-known religious leader; and the 
fifth is The Bible, the "best-seller" of all times.
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TABLE XXV-D










A Man Called Peter 41 14 7 62
The Silver Chalice 19 21 5 45
The Robe 25 9 3 37
The Power of Positive Thinking 18 6 5 29
The Bible 16 3 5 24
Love Is Eternal 9 6 6 21
Desiree 10 3 4 17
Not as a Stranger 8 2 5 15
Greatest Story Ever Told 2 6 4 12
The Big Fisherman 3 3 5 11
Good Morning, Miss Dove 1 4 6 11
Caine Mutiny 2 2 4 8
East of Eden 2 6 8
Lady of Arlington 1 4 2 7
My Several Worlds 3 4 7
Peace With God 3 2 2 7
Roosevelts of Sagamore Hill 1 3 2 6
Under the North Star 1 2 3 6
Number Retirants 513 513 513 513
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In addition, five retirants read: Conquest by Man; Gone With the
Wind; My Brother's Keeper; The President's Lady; The Road to Bithynia; 
Song of Ruth; and View from Pompey's Head.
Four retirants read: Life of Christ; Mr. Jones, Meet the Master;
Prison and Chocolate Cake; Steamboat Gothic; Gertrude Lawrence as Mrs. A; 
Magnificent Obsession; Cry, the Beloved Country; Sincerely, Willis Wayde; 
Angels Unaware; The Old Man and the Sea; Katherine; Greatest Book Ever 
Written; General Dean's Story; and Heaven in M^ Hand.
Three retirants read: M^ Cousin, Rachel; The Galilean; The
Nazarene; The Cross and the Crown; The Cardinal; American Freedom and 
Catholic Power; Peace of Mind; Letters to Young Churches; God's Psychi­
atry; Mary; Time and Time Again; Guide to Confident Living; A Goodly 
Fellowship; Of Human Bondage; Conquest of Everest; Queen New Orleans; 
Seven Years in Tibet; Almanac of Liberty; The Sea Around Us; Song of the 
Sky; The Mind Alive; A Great Time to Be Alive; A Stillness at Appomattox; 
and How to Live on 365 Days a Year.
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"Golden Age" clubs. Some cities and towns have clubs for older 
people, where friendships may begin and flourish. These organizations 
are often known as "Golden Age" clubs. A "Golden Age" or similar club 
was of interest to 420 retirants, or 81.9 per cent (see Table XXVI).
Only 4.7 per cent reported no interest in belonging to such an organi­
zation.
TABLE XXVI
NUMBER AND PERCENTAGE OF RETIRANTS WHO WERE OR WERE NOT INTERESTED 
IN "GOLDEN AGE" OR SIMILAR CLUBS FOR OLDER PEOPLE
Men Women Sex not given Total
Retirants No. Per Cent No. Per Cent No. Per Cent No. Per Cent
Were interested 123 87.9 297 82.7 420 81.9
Were not interested 5 3.5 19 5.3 24 4.7
Total No. answering 128 91.4 316 88.0 444 86.6
Total No. retirants 140 100.0 359 100.0 14 100.0 513 100.0
Favorite hobbles. Hobbles of the retirants are shown in Table 
XXVII. The growing of flowers was reported as one of the favorite hob­
bles by 49.7 per cent. This hobby was given as first choice by 21.4 per 
cent of the men (Table XXVII-A, page 76), 32.0 per cent of the women, 
and 42.9 per cent of those whose sex was not given. More than a fourth, 
29.4 per cent, of them gave the growing of flowers as their first choice 
in hobbies. Another favorite hobby was reading, which was of interest 
to 57.1 per cent (Table XXVII), and was the first preference of 22.4 per 
cent of the respondents (see Table XXVII-A).
The interest in hobbies was certainly varied, as it included, in 
addition to those listed in Tables XXVII and XXVII-A, the following: 
chess, collecting stamps and other things, astronomy, photography, 
motoring, genealogy, political discussions, visiting and receiving 
friends, church work, working with schools, storytelling, book review­
ing, hospital work, reading to the sick, baby sitting, civic clubs,
radio and television programs, flower arrangement, all kinds of garden­
ing, landscaping, skiing, sailing, swimming, camping, boating, golf, gem 
cutting and polishing, picnicking, ceramics, handwork of all kinds, 
woodwork, puzzles, picture shows, housekeeping, cooking, raising cattle, 
sheep, pheasants, pigeons, chickens, turkeys, rabbits, and fish,‘match­
ing my income against cost of living," day-dreaming, etc. Thus, retir­
ants seem to be happily occupied. Only two expressed boredom because
of not having enough to do to keep busy.
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TABLE XXVII
NUMBER AND PERCENTAGE OF RETIRANTS INTERESTED IN
VARIOUS HOBBIES
Men Women Sex not given Total
Hobby No. Per Cent No. Per Cent No. Per Cent No.]Per Cent
Growing o£ flowers 58 41.4 190 52.9 7 50.0 255 49.7
Other gardening 78 55.7 60 16.7 6 42.9 144 28.1
Fishing 48 34.3 35 9.8 2 14.3 85 16.6
Hunting 37 26.4 2 14.3 39 7.6
Painting 7 5.0 25 7.0 3 21.4 35 6.8
Writing 13 9.3 44 12.3 1 7.1 58 11.3
Reading 62 44.3 222 61.8 9 64.3 293 57.1
Music 24 17.1 73 20.3 97 18.9
Traveling 50 35.7 115 32.0 3 21.4 168 32.7
Playing Cards and 
Scrabble 28 20.0 73 20.3 3 21.4 104 20.3
Watching sports 47 33.6 57 15.9 1 7.1 105 20.5
Entertaining
Grandchildren 42 30.0 67 18.7 1 7.2 110 21.4
Other 28 20.0 105 29.2 2 14.3 135 26.3
None 1 .7 1 .3 2 .4
No answer 6 4.3 9 2.5 15 2.9
Number retirants 140 359 14 513
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TABLE XXVII-A
NUMBER AND PERCENTAGE OF RETIRANTS LISTING FIRST PREFERENCE
FOR VARIOUS HOBBIES
Men Women Sex not Riven Total
Hobby No. Per Cent No. Per Cent No. Per Cent No.)Per Cent
Growing of flowers 30 21.4 115 32.0 6 42.9 151 29.4
Other gardening 36 25.7 2 .6 2 14.3 40 7.8
Fishing 13 9.3 6 1.7 1 7.1 20 3.9
Hunting 7 5.0 7 1.4
Painting 2 1.4 8 2.2 1 7.1 11 2.1
Writing 1 .7 13 3.6 14 2.7
Reading 26 18.6 87 24.2 2 14.3 115 22.4
Music 3 2.1 19 5.3 22 4.3
Traveling 3 2.2 4 1.1 7 1.4
Playing Cards and 
Scrabble 2 1.4 10 2.8 12 2.3
Watching sports 5 3.6 2 .6 1 7.1 8 1.6
Entertaining
Grandchildren 5 3.6 8 2.2 13 2.5
Other 2 1.4 41 11.4 1 7.2 44 8.6
Number expressing 
first preference 135 96.4 315 87.7 14 100.0 464 90.4
Total No. retirants 140 359 14 513
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SUGGESTIONS AND COMMENTS MADE BY RETIRANTS
The question "What suggestions would you make for preparing 
teachers for retirement?" was in two parts:
1. What hobbies or interests?
2. What financial investments?
As shown in Table XXVIII, there were responses from 87 men retir- 
ants, from 207 women retirants, and from six whose sex was not given— a 
total of 300 replies— which means that 58.5 per cent of all retirants 
made suggestions on hobbies or interests; and that to the second part, 
there were responses from 78 men, 170 women, and three whose sex was not 
given— a total of 251, or 48.9 per cent of all retirants.
TABLE XXVIII
NUMBER AND PERCENTAGE OF RETIRANTS 
MAKING SUGGESTIONS
Men Women Sex not given Total
Suggestions No. Per Cent No. Per Cent No. Per Cent No.Per Cent
On hobbies and 
interests 87 62.1 207 57.7 6 42.9 300 58.5
On investments 78 55.7 170 47.4 3 21.4 251 48.9
Total No. retirants 140 100.0 359 100.0 14 100.0 513 100.0
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The comments and suggestions presented In this study are given in 
the words of the retirants who made them. The following, which are 
typical of the answers received, show that they realized that one should 
start long before he leaves active service to prepare for retirement, if 
he is to get the greatest enjoyment and benefit from that period:
Start planning and experimenting at least fifteen years before 
retirement date.
A variety of hobbies and interests should be developed from child­
hood throughout the professional career. Then these will take care of 
themselves in retirement.
While attending college or university, one should take courses 
that will lead to worth-while hobbies, or if near a trade school 
should take such courses, or should join groups with the same interest 
as one has.
Schools should offer all students some contact with growing plants 
and with music. Both are excellent hobbies.
Before retirement one should start three or four activities that 
will not stop when retirement begins. There should not be an entire 
switch of interests.
Plan early for a wide variety of Interests and hobbies, some remu­
nerative, all enjoyable; develop every possible talent, such as music, 
art, cooking, sowing, typing, woodworking, gardening, etc.; try out 
lines of work during vacations, such as real estate, office work, 
languages, travel guide, camp counselor, etc.; take an active part in 
church, civic, and other organizations; keep in touch socially with 
friends and relatives; have a year of teaching in some foreign coun­
try as an exchange teacher; and keep out of ruts.
It is my opinion that not only teachers, but also mothers, fathers, 
and other working people should cultivate hobbies and interests not 
connected with their regular work, looking forward to the time when 
they shall be thrown on their own inner resources for purposeful 
living.
Teachers should cultivate fixed habits of enjoyment in at least
two hobbies, one outdoor and one indoor.
Everyone should have a hobby and varied interests. It is a sad
thing for one to have reached the age of sixty and not to have 
learned how to live.
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The hobby chosen should be one that can be carried on as the indi­
vidual grows older. It should also be one that is not too expensive 
for one living on a limited income.
If you haven't learned to enjoy reading, learn it now!
Live a generous and broad life and avoid narrow professional con­
fines of activities and interests.
Create and stimulate interest in the collection, recording, and 
preservation of local historical material. Every community is a rich 
source of history.
This definitely depends on one's make-up, certainly communing 
with nature— flowers, gardening, potted plants; reading anything under 
the sun with time to meditate on the problems of life and living; 
fishing for those robust enough to carry on; sports of every kind as a 
spectator; meeting friends both at home and on outings; keeping 
abreast of what goes on, but especially being still in the running.
Do whatever you like. Don't let other people decide how you are 
to spend your retirement years.
The value of friends, relatives, and a home of one's own was 
emphasized by many of the retirants:
Have a husband or wife with whom you are more in love than ever 
before, and children, grandchildren, and great grandchildren who live 
neither too near nor too far away.
Keep in touch with former friends. After my mother's death, I 
went to live in a nearby town and nearly had a nervous breakdown. I 
regained my health after returning to my old home.
Flan to live in your hometown and among your own friends and 
neighbors.
Do not lose contact with friends who are not teachers.
Develop ability to enjoy friends and acquaintances in all walks 
of life.
By all means do not lose contact with friends; and make new ones 
when possible.
Have an unselfish interest in people.
First, make an investment in a real good home; second, develop an 
interest in beautifying the grounds; and, third, keep a deep interest 
in the social life of the community.
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Have a permanent home with relatives, or one of your own.
In general, I would say a home away from relatives where one can 
keep his independence is the most important thing.
Owning a home is a great satisfaction and source of happiness. 
While the initial cost is more, it is no more than rent; and, while 
you may pay more, you get more.
Buy a home. Some co-operative teacher apartments or old-age 
homes would be a help to many elderly teachers.
Try to find some light employment to fill the long days ahead.
That is the reason I recommend "own a home." One will be able to 
spend a great deal of time improving the place.
Have a home paid for well ahead of retirement date.
Invest in friendship, love for neighbors, and service to God.
The fact that one was seldom able to live on retirement allotment 
alone was brought out by many and warning was given to teachers in active 
service to make provision for additional sources of income after retire­
ment. A total of 251 retirants (48.9 per cent) made suggestions on 
financial preparation for retirement. Of these 77 advocated buying 
government bonds, 55 suggested stocks and bonds (chiefly Blue Chips), 62 
suggested real estate (eleven definitely suggesting rental property), 
while 43 felt that life insurance was necessary. Other suggestions con­
cerned owning a home, buying building and loan shares, annuities, mutual 
syndicate stock, land (particularly timber land), business partnerships, 
and having regular savings plans. Examples of these are given below:
Unfortunately, as a rule teachers are not very good at finance.
It should be one of the chief concerns of one contemplating retire­
ment. It is a must, as the pension is not quite enough to enable 
one to live as comfortably as he would and to do some of the things 
he has perhaps dreamed of. Get advice from bankers.
Understand how to make safe investments.
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Consult your banker and no matter how small the amount, make 
regular savings while working.
Try living on your approximate retirement allotment for a year at 
Intervals while teaching, so as to know and provide for retirement 
problems.
One should save regularly and invest in building and loan associa­
tions; should learn principles of investments to be made on stock ex­
changes and become acquainted with one of the nationally known invest­
ment or brokerage firms so as to open an account and make regular 
Investments of either Blue Chip stocks or bonds, or both. One should 
become acquainted with sources of financial information.
Save a portion of each form of income . . . .
Government bonds and paid-up insurance policies make ideal invest­
ments and detract nothing from one's peace of mind.
Purchase insurance, especially hospitalization, health and acci­
dent.
Buy land and let it grow timber.
Nothing but the safest investments should be encouraged.
An investor should not be taken in by a get-rich-quick project.
Beware of stock in power concerns for atomic energy is just 
around the corner.
Build a savings account, keep assets fluid, watch the trends, and 
pick up bargains in real estate for resale.
Hy hobbies seem to lead to finance.
Invest in something before retirement that will provide some em­
ployment as well as financial income.
If possible, buy a good annuity.
Buy a bond a month.
It is wonderful to have the security of a home when you retire, 
such as a duplex or apartment in which the owner could live, collect 
rents, keep up repairs, etc.
Invest in a home, "Blue Chip" stocks and bonds, some land, much 
or little rental property.
82
Be sure to own your home— a good comfortable, convenient home, 
well furnished for comfort
Have a comfortable home in a friendly community.
Own a home of your own, Including all needs and conveniences in
the neighborhood you have called home.
Some retirants reported having had little occasion for learning 
how to invest money, since they were dependent on their salaries, which 
were low:
Where do you get money to invest while teaching school?
This I do not know. If 1 did I would be touring Europe today.
I never knew anything about how to invest money . . . .
I know nothing of business; not having any, I wouldn't know.
I have nothing to invest.
I can't advise any kind of Investment because I've had such a 
small check that I've never thought of any investment.
Retirants were asked to "comment freely on any phase of the re­
tirement system as to your satisfaction or dissatisfaction." Comments 
were made by 93 men, by 204 women, and by six whose sex was not given,-
a total of 303, or 59.1 per cent of all retirants, as shown in
Table XXVIII-A.
TABLE XXVIII-A
NUMBER AND PERCENTAGE OF RETIRANTS MAKING COMMENTS ON RETIREMENT
Ken Women Sex not given Total
No. Per Cent No. Per Cent No. Per Cent No.Per Cent
93 66.4 204 56.8 6 42.9 303 59.1
Total No. Retirants 140 100.0 359 100.0 14 100.0 513 100.0
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The greatest cause of dissatisfaction was lack of adequate income 
for living expenses. This is shown in the statements quoted:
It may not be possible (to increase allotment), but retired teach­
ers cannot exist on the amount they get. Some are dependent on 
relatives or outside assistance to make it.
I get scarcely enough for food and clothing.
My retirement pay is too low. It should consider cost of living. 
Allowances should keep pace according to fluctuation in living stand­
ards.
Some retirees are in too low a financial bracket. They should 
have a living income regardless of where they taught.
No retired teacher should be expected to subsist on less than 
$100 a month.
Payments are small and sometimes "end of money" comes before end 
of month.
This retirement will not permit a teacher to live comfortably or 
decently on so little pay.
All retired teachers are having the difficulty of adjusting in­
come to high cost of living.
It really does not seem fair that those of us who were compelled 
to teach during the "lean" years when salaries were so dreadfully 
low, should be penalized by our small retirement.
We old retirants are happy over a check each month, but would be 
happier to receive a cost of living increase that would give all at 
least $100 a month.
We find it hard to get along with what we receive.
It seems the poor retired teachers are a forgotten group, left to 
do the best they can. I advise young folks not to become teachers.
By careful management one can manage to live.
The dollars we paid in were worth nearly twice as much as those 
we are receiving now.
. . .  Am struggling to exist. The retirement compensation is not 
sufficient to live alone or to maintain a home.
The annuity paid the majority of retired teachers is not enough 
for one to live on, much less for any degree of comfort. It does not 
induce peace of mind.
He are all grateful for our allotment checks, but do wish they 
could grow bigger since living costs are bigger.
Teachers of long ago didn't receive much salary, so, as a conse­
quence, they don't receive adequate retirement pay.
To maintain a decent standard of living, I need a raise.
There were suggestions for a minimum "base" pay, so that all might 
have enough for living expenses:
The system should provide not less than $100 per month for all 
retired teachers regardless of any conditions.
Some provision should be made to increase retirement benefits 
when there is an increase in teachers' salaries and cost of living.
They should pay us oldsters more, say a base of $175 monthly,
I think $200 should be the minimum monthly allowance.
The amounts being paid to retired teachers should be increased 
equally to all.
I believe that the least any career teacher should receive on 
retirement or disability is $100 a month.
I hope that teachers in the lower brackets can receive an increase 
to at least $20 more on their retirement checks.
I have long thought that our pension payments should be based 
upon what we would be earning if we were teaching now, rather than on 
what we were paid during the "lean" (depression) years.
"He do not judge a dead person by what he is doing, but by what 
he did."
I think the minimum retirement check should be at least $100 a 
month.
The increases in salaries for teachers in recent years has begun 
to carry over to retirement allotments for those teachers who have re­
tired within the past.few years. Among them there seems to be a great 
deal of satisfaction with the Retirement System, although it is certainly
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not limited to them, as a number o£ early retirants have also expressed 
satisfaction. A sampling of this is given below:
Retirement to me has been one grand vacation. With caution 1 can 
live the simple life to which I am accustomed on my salary. I have 
many friends and many jobs. 1 am busy all the time and very happy.
I think the retirement system is wonderful just as it is. It is 
a "life-saver" for me.
I am very satisfied that I do have a steady income, and, if I do 
not feel like selling books, I can sit and rock and grow fatter.
I retired before the more liberal method of computing retirement 
allowances was adopted, but I am very grateful for the amount I 
receive.
I think we have a good retirement system. Our retirement income 
is larger than average social security income.
The Retirement System is of great value to teachers in giving 
them a feeling of being appreciated, as well as a bit of security and 
independence.
Louisiana has a very sound retirement system.
It is a wonderful system as far as I can see. It is a great 
satisfaction to know you have an Income.
It is a pleasure to expect and to receive my retirement check so 
promptly.
My impression is that the system is a sound one.
I should like to compliment the staff on their promptness in 
sending out the monthly checks.
It is a fine thing, well managed.
I think the Retirement System is an excellent one which should 
be allowed to remain as it is for a few years at least.
Thought and consideration for the individual teacher and his or 
her happiness after retirement seem to have been included in the 
plans made for the retirement system.
The retirement system is a fine thing, and I am delighted that 
we have such an organization on which to rely.
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We who taught when wages were very low and when there was, for 
the greater part of our service, no retirement plan should greatly 
appreciate what the Retirement Board has done for us . . .  . Like 
many others, I would be in a sad fix if they had not thought of us.
1 enjoy the district meeting of the Retired Teachers. I also 
appreciate the promptness of receiving my check.
I am independent; and when my retirement check arrives each month, 
1 have the feeling that it is mine as the result of my part in pro­
viding it during my working years and of the State's compensation for 
my work. 1 feel a security I could not have had, had the State not 
been generous and considerate in making this provision for teachers.
1 am pleased with our retirement system as it is. It is better 
than that of our sister states.
This retirement money has given me much security and happiness.
The Teachers'- Retirement System of Louisiana is an excellent one, 
superior I have heard, to that of many other states.
A day never passes that I don't feel graciously thankful that 
Someone in His Wisdom led men to devise a plan or plans for retire­
ment.
I have found the Teachers' Retirement System of Louisiana entirely 
satisfactory in every way, and have only the highest words of praise 
for those who conduct it.
To be able to retire with independence is a boon to any serious- 
minded worker.
The Teachers' Retirement System of Louisiana is so well-planned 
and well-administered that 1 have only satisfaction in regard to it.
The Retirement System gives you the independent feeling you need 
to guard you against an inferiority complex, as every security is a 
great means of comfort.
The Teachers' Retirement System of Louisiana is very fine as com­
pared to most of those in other states. The monthly income also is 
very satisfactory in comparison with routine business investments.
The present retirement system, as I know it, is a splendid thing 
for teachers. It must be ably managed. I am very grateful for my 
"pay check" which reaches me promptly on the first of every month.
The Retirement System is the greatest aid yet for all of us 
teachers who taught principally for the good we could do.
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We have an excellent system--well worked out.
I believe that the Teachers' Retirement System of Louisiana is as 
good as can be provided for the money teachers put into it.
Satisfaction is that worn out teachers will have "bread."
The retirement system gives a person a feeling of security. It 
is a relief to know that I shall not be dependent on charity.
The Teachers' Retirement System of Louisiana is performing a 
great service for those who reach the retirement age. It relieves 
the retiree from much financial worry and enables him or her to be 
independent and not to be forced to live with relatives or children.
I think Louisiana has the best retirement system in the country. 
Its administration has been very efficient and courteous, even solic­
itous. A diligent effort has been made to have this system operate 
fairly in relation to all retired teachers, those in the lower 
brackets, as well as those who drew the higher compensation.
I am well satisfied with the Retirement System and think it well 
administered. I am especially glad that provision can be made for 
my wife after my decease.
The Retirement System is a fine thing, I think, for the individ­
ual and for society . . . .
Every Indication has been given that the Retirement System is 
solid and businesslike in its procedures.
It is a Godsend to fellows like me. May those who instigated it
live long and have much. God Bless Them.
Twenty-eight of the retirants commented on the retirement age.
The majority of these favored a flexible age of retirement, but some
favored a later age and some an earlier age:
There should be no maximum retirement age. Some individuals can 
render their best service past the retirement age. Others should re­
tire young and get into other work. Some retired teachers could ren­
der valuable service to the youth of the State and Nation if retained 
as consultants in special fields of education and not relegated to the 
heap pile by educational leaders who follow them. Retirement should 
be a reward to teachers and not a punishment for old age.
I think that teachers should be encouraged to retire as early as 
possible in order that they may have more years of freedom to learn a 
new occupation, if desired, and to make way for younger people in the 
teaching profession.
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Required retirement should not be lower than 70 years, if one's 
health permits him to continue working.
Older people who are doing a good job should be allowed to teach 
beyond a specified age, if agreeable to employing administrative 
units.
Louisiana should change compulsory retirement age from 65 to 70 
as soon as other states do.
If 65 is the limit, the same arbitrary automatic age should be 
applied to members of the State Board of Education, Governors, Sena­
tors, Ministry, Ambassadors, etc. Why pick on teachers? It is unfair 
and wasteful to the extreme.
I abhor the use of authority by school administrators to force 
teachers into retirement by placing them in .places unsuited for them.
I suggest that a man not be required to retire if he is able to
pass an annual examination.
Retirement should not be on account of age, but of inability to 
perform duties.
I think there should be a little more flexibility in retirement
age.
In view of the critical shortage of teachers, it seems to me that
the time basis for retiring teachers should be changed.
Men who hold high offices are more than seventy.
I think that the age of retirement is ridiculously low.
I retired before 65. I have no one dependent on me and I am
well— I decided to stay that way.
I feel that teachers should be allowed to retire after thirty 
years of service, regardless of age, with full retirement benefits.
I believe that teachers should retire not later than the age of 
60. It would be better for them and for the children.
I could be teaching now, but I'm glad I quit.
There should be equal consideration for all in enforcing the re­
tirement law. One and all should retire at the stated age.
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Thirteen of the retirants mentioned specifically that credit 
should be given for out-of-state teaching. Some also suggested ways of 
meeting this problem:
I have always contended and still do that previous teaching in 
other states should be considered for retirement, provided it was done 
before the retirement system was Inaugurated in the State of Louisi­
ana, for teachers who were teaching in Louisiana before the Louisiana 
system went into operation. If after the system went into operation, 
then No.
1 am sorry I cannot have retirement for the many years I taught 
in other states.
I was greatly disappointed because 1 lost the H) best years of my 
service because 1 taught in Little Rock, Arkansas.
No credit is given for years taught in states other than Louisi­
ana. Teachers, like myself, who worked for low salaries should re­
ceive a living retirement allowance, especially since we spent all 
our lives in school work.
The Retirement System should accept years of out-of-state teach­
ing to some extent.
Sixteen of the retirants suggested that retired teachers should 
be allowed to substitute in the public schools since the need for sub­
stitutes was apparently as critical as the need for regular teachers:
Retired teachers should be allowed to do a limited amount of sub­
stitute teaching. Other gainful employment is difficult to get at 
retirement age.
Retired teachers should be permitted to do substitute teaching in 
public schools and/or in Adult Education programs, Veterans Training 
programs, etc.
. . .  I believe a retired teacher who is still active and in good 
health should be allowed to do substitute work in the public schools. 
Certainly children would be taught better by a retired teacher than 
by a housewife who has perhaps been out of the classroom ten or 
fifteen years.
I think in the face of the dire need for teachers in the State, 
those who are physically able should be allowed to do substitute work 
if they want to.
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I believe that retired teachers should be able to substitute.
The schools are losing because o£ the Inexperience of some of the sub­
stitutes I know; and the demand for teachers Is great.
When necessary, a retired teacher should be allowed to do substi­
tute teaching. High school girls and boys (not qualified) get the 
extra work In our community.
A few protested that they should be allowed to live outside of 
the state and still receive their retirement allowance. A check with 
the officials of the Teachers' Retirement System of Louisiana revealed 
that there was no basis for these protests, since retired teachers are 
free to live wherever they please. There also seemed to be some misun­
derstanding about the limitation on earnings of retired teachers. The 
limitation of amount applies only to those who retire on disability, and 
is based on the theory that if one is able to earn more than the differ­
ence between his disability benefits and the average of the last ten 
years of his salary as a teacher, he Is probably no longer disabled for 
teaching. It may be, too, that the limitation against retirants being 
paid from public funds for additional employment, when substituting In 
schools is apparently the only work available and suitable, has brought 
forth some of these suggestions:
Unless disability handicaps, increase earnings in part-time em­
ployment, preferably self-employment. Idleness brings more discon­
tent than anything else.
I believe when a person puts the prime of his life into a profes­
sion and has to retire, he should be entitled to earn enough to live 
in a respectful way and not be embarrassed by having to attend meet­
ings in shabby attire.
I think teachers in the lower brackets should be allowed to earn 
all they can or are physically able to earn.
Allow retired teachers to earn as much as fourteen hundred dollars 
a year and still receive retirement benefits.
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While many were pleased over the recent changes made in exempting 
part of retirement allowances from taxation, a few of the retirants felt 
that more should be done:
All retirement funds should be exempt from taxation.
1 don't think teachers should have to pay income tax on the small 
pension they receive. There should be federal legislation to prevent 
this.
Why pay income tax on our pensions?
I am pleased that the income tax has been made easier for retired 
teachers.
How well satisfied one is with his retirement status is often 
shown by his acceptance of present conditions, and his interest in the 
system that helps to provide that satisfaction. This includes evaluating 
and making suggestions for the upkeep and Improvement of the system con­
cerned. A number of the retirants had definite suggestions for maintain­
ing or improving retirement conditions:
Readjusting compensation periodically according to cost of living 
and current salaries of like positions in the schools.
Some retirants could render valuable service to the youth of the 
State and Nation, if retained as consultant in special fields of 
education.
The system should provide not less than $100 per month for all 
retired teachers regardless of any conditions.
I'm anxious for group insurance for our system and for more fre­
quent meetings of retired teachers.
Retired teachers should be allowed to do a limited amount of 
substitute teaching. Gainful employment is difficult to get at re­
tirement age.
We should not have to pay income tax on our pension.
Older people who are doing a good job should be allowed to teach 
beyond a specified age, if this is agreeable to employing administra­
tive units and if they can pass an annual physical examination.
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Equal consideration for all teachers in enforcing the retirement 
law alike for all. One and all should retire at the stated age.
I believe that the wife should continue to receive retirement, 
even though no deductions are made for insurance.
Louisiana Teacher Retirement System should provide some form of 
contract for retirees, especially for a spouse for whom an annuity is 
being paid out of retiree's benefits. None is now being provided. 1 
consider this very important.
The State Retired Teachers should have one of their members on 
the State Retirement Board.
In view of the fact that there is approximately $80,000,000 in 
the treasury and that the members of the Retirement Board are taking 
in twice as much as they are paying out, the Retirement System should 
pay us oldsters more, say a base of $175 per month. They say there 
will be more teachers retiring in the future, but there will also be 
more teachers paying in.
It is my fervent hope that politics will never interfere with the 
teachers' pension program. It appears that the surplus is increasing 
at a satisfactory rate. This is as it should be. There will be more 
teachers' pensions as the years go by and more money will be needed.
In the years to come the less dependent the System is on the State, 
the safer it will be.
My observation has been that Legislature may change the Retire­
ment System at will. If a retiree, or group of retirees has not been 
properly certified, this teacher, or group, may with the assistance 
of a member of Legislature have an act passed which would allow him 
to share in retirement benefits. The result of this practice is 
obvious. The spreading out of funds will mean a lowering of indi­
vidual benefits for all members of the system.
Any attempt to change the conditions for retirement or wording as 
set up under law will be inviting trouble. Every indication has been 
given that the Retirement System is solid and business like in its 
procedures. Any dissatisfaction, it seems to me, would be due to the 
individual'8 former position, situation, or acts.
The amount of money stacking up should be controlled by lowering 
the percentage deduction, and by increasing the amounts being paid to 
retired teachers equally to all.
I think there is a tendency on the part of some to try to increase 
the benefits of the retirement system by law without regard for pro­
tecting and preserving the financial soundness of the system.
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A law should be passed to make the retirement law permanent so
there would be no possibility of the Legislature converting It to
Social Security or making any other alterations.
X wonder if our "Fund" is Insured, as banks, etc., are.
I have long thought that our pension payments should be based 
upon what we would be earning if we were teaching now rather than on 
what we were paid during the "lean" years.
There should be a minimum fixed so that a retired teacher should 
be given enough to live on.
All teachers who have given forty or more years of service should 
receive the maximum amount regardless of past salaries.
I think that since the schools of Louisiana are to receive money 
from TidelandB oil, we retired teachers should be given our fair 
share. After all, through our sacrifices, we have helped to build 
the school system to what it is today.
I feel that teachers should be allowed to retire after thirty 
years of service, regardless of age, with full retirement benefits.
When converting from group Insurance to individual, the rates are 
extremely high while the benefits are much reduced.
I think that the options should be more clearly stated, and that 
every teacher should be informed what his retirement will be accord­
ing to his present salary, three or four years preceding his retiring.
These new rulings should be placed in booklet form and placed in 
the hands of all teachers.
It is quite apparent from the comments and suggestions made that 
the majority of the retirants feel that the Teachers' Retirement System 
of Louisiana is very satisfactory. The only major source of dissatis­
faction seems to be that there has not been any cost-of-living adjustment 
in their retirement income, as there has been in the salaries of active 
teachers and of others who are paid from public funds.
CHAPTER IV
SUMMARY AND RECOMMENDATIONS
This study has dealt with the (1) sex; (2) age; (3) health;
(4) service; (5) economic status; (6) religious, civic, and social activ­
ities; (7) continuing professional activities; (8) recreation and hobbies 
of the retirants; (9) suggestions made by the retirants for preparation 
for retirement; and (10) comments on phases of retirement and/or the 
Teachers' Retirement System of Louisiana.
A summary of the findings is given below:
Sex. There were approximately two and one-half times (2.56) as 
many women as men among the retirants. In the total membership of the 
Teachers' Retirement System of Louisiana, the proportion of women to men 
was exactly the same as for the 513 retirants in this study.
Age. The age range for the retirants was from below 55 to above 
90 years of age.
Health. The majority of the retirants were in fair, good, or 
excellent health. More women than men reported being in poor health.
Service and position. The greatest percentage (64.3) of the 
women retirants had been elementary teachers and the greatest percentage 
(37.9) of the men had been principals both in years of service and at 
the time of retirement.
Service in Louisiana. The median number of years taught in Loui­
siana was 35.66 for men and 33.16 for women. Twenty-two and four-tenths
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per cent o£ all retirants gave more than 40 years to the service of 
Louisiana school children.
Service outside of Louisiana. Slightly more than one-fourth,
26.7 per cent, of them also taught outside of Louisiana.
College training. The retirants were well trained, as 31.0 per 
cent had four years of college, 16.4 per cent had five, 9.9 per cent had 
six, and 5.5 per cent had seven or more, making a total of 62.8 per cent 
who had four or more years of college. The median for men was five years
and for women was four years of college training.
Plans of retirement. Sixty-three and six-tenths per cent of the 
men and 74.9 per cent of the women retired under the maximum service 
plan. Twenty-five and seven-tenths per cent of the men and 4.7 per cent 
of the women retired under the provisional service plan. Thus 82.1 per
cent of all retirants was Included in these two plans. Twelve per cent
retired because of disability.
Living arrangements. Nearly one-half, 45.2 per cent, of them 
were living with their spouses. Only 16 (11.4 per cent) of the 140 men, 
but 231 (64.4 per cent) of the 359 women, reported living alone or with 
relatives or friends.
Dependents. Forty-two and nine-tenths per cent of the men and
78.8 per cent of the women had no dependents. Others had from 1 to 5 
dependents.
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Social Security. No Social Security was received by 86.3 per 
cent of all retirants.
Financial help. The majority, 89.1 per cent, did not receive 
financial help from relatives or friends.
Gainful employment. The majority of the retirants, 78.8 per cent, 
were not gainfully employed.
Retirement allowance. The median amount of income from this 
source was $2033.83 for men and $1466.16 for women.
Annual income. The median amount of annual income from all 
sources was $3111.61 for men and $2062.15 for women.
On public payroll. Eighty-three per cent of all retirants had 
never been on a public payroll other than in school work.
Insurance. The median amount of life insurance carried was 
$4316.59 for men and $1681.35 for women. Other types of insurance car­
ried were sickness, hospitalization, doctor's fees, accident, and com­
binations of these.
Home ownership. Homes were owned by 77.4 per cent. Four times 
as many women as men reported not owning a home. The median value of 
homes reported was $12,000.50 for men and $7941.68 for women.
Other real estate. The median value of other real estate owned 
was $8958.83 for men and $3563.00 for women.
97
Other assets. Only ten and seven-tenths per cent of them owned 
stocks, bonds, building and loan shares, savings accounts, and other 
forms of financial assets.
Automobile ownership. About sixty per cent of all retirants 
owned automobiles, ranging in value from less than $500 to $4000.
Radio, television, and record player ownership. Radios were 
owned by 89.3 per cent, television sets by 32.8 per cent, and record 
players by 17.5 per cent.
Servant help. The majority of the retirants, 66.5 per cent, did 
not have servant help.
Church membership and attendance. More than ninety per cent re­
ported membership in local churches. The median number of times 
attended per week was 4.57 for men and 5.29 for women.
Church activities. Sixty and six-tenths per cent reported par­
ticipation in church activities, with the greatest participation in 
activities of auxiliary or missionary societies and in the teaching of 
Sunday School or catechism.
Organization membership. A greater proportion of men than women 
were members of school, fraternal, and veterans organizations, and a 
greater proportion of women than men were members of church, civic, and 
social organizations. However, more respondents belonged to church or­
ganizations than to any other. Eighty-one and three-tenths per cent 
belonged to at least one organization.
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Offices held since retirement. At least one office (in some 
cases as many as five) has been held since retirement by 18.3 per cent 
of all retirants. In addition, 35.1 per cent were serving as officers 
at the time of the survey.
Friends. The median number of visits made to friends during a 
thirty-day period was 6.47 for men and 7.82 for women, and the median 
number received was 7.58 for the men and 9.15 for the women. The median 
number of times that new friends were made was 4.53 for the men and 4.60 
for the women. New friends were made by 359 of the 513 respondents.
Activities. The retirants engaged in these activities during a 
thirty-day period: shopping, attending picture shows, listening to
radio, looking at television, reading, and attending meetings.
Membership in professional organizations. Membership has been 
continued by 40.9 per cent.
Public lectures. Fourteen men gave 66 lectures and 21 women 
gave 103 lectures.
Writing. Twenty-four books, 85 articles and poems, and 108 
special reports were written by retirants.
Reading. Respondents read current material, as 92.2 per cent 
read a daily paper, 53.2 per cent read a weekly paper, and 86.0 per 
cent read magazines regularly.
Magazines. The three favorite magazines were: Reader's Digest.
The Saturday Evening Post, and Ladies Home Journal.
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Books. Retirants borrowed (31.0 per cent), rented (2.1 per cent), 
and bought (25.9 per cent) books. The types of books preferred were:
(1) historical, (2) religious, and (3) biographical for men; and (1) re­
ligious, (2) historical, and (3) travel for women. The three favorite 
books read since retirement were: A Man Called Peter, The Silver Chalice,
and The Robe.
"Golden Age" clubs. Interest in a club for older people was ex­
pressed by 87.9 per cent of the men and 82.7 per cent of the women.
Hobbies. The two most popular hobbies were reading and growing 
flower8.
Suggestions made for preparing teachers for retirement. Sugges­
tions included starting a systematic plan of saving and investing money, 
making friends, buying a home and Insurance, having a wide variety of 
interests and hobbles, staying active, and developing a wholesome atti­
tude towards retirement.
Satisfaction. Contributing factors to satisfaction were finan­
cial security, a comfortable home in a familiar neighborhood, friends, 
good health, religion, hobbies such as reading and growing flowers, and 
a feeling of being useful.
Dissatisfaction. Contributing factors to dissatisfaction were 
financial insecurity, poor health, compulsory retirement, not being 




The recommendations made in the study are based on recommenda­
tions made by retirants as they are presumably in the best position to 
analyze their problems and to suggest solutions.
It is therefore recommended:
1. That a retired teacher serve on the Board of Teachers' Retire­
ment System of Louisiana.
2. That a handbook of policies, procedures, and regulations 
governing the Teachers' Retirement System of Louisiana be prepared by 
the administrators and issued to all teachers.
3. That teachers be notified two years in advance of retirement 
as to the approximate amount of their retirement allowance so that they 
will have definite information before actual retirement.
A. That teachers in service be encouraged to begin a systematic
policy of savings early and to learn to make wise investments, since a
retirant should not depend on retirement allowance only.
5. That teachers buy a home or make provision for a home before 
retiring.
6. That teachers in service prepare early for retirement through
the cultivation of friends, as well as of varied hobbies and many inter­
ests, some of which might be a source of income as well as pleasure.
7. That Louisiana State University and the state colleges, 
especially in teacher-training departments, provide opportunities for 
familiarizing students with desirable hobbies and interests.
8. That Louisiana State University and the state colleges
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consider the possibilities of offering courses of special interest to 
retired teachers, such as discussion groups, conversational foreign lan­
guages groups, handicraft classes, etc., and that only a nominal fee, if 
any, be charged for these courses.
9. That retired teachers be encouraged to retain membership in 
organizations for active teachers.
10. That professional associations allow those who have held 
membership for at least five years before retirement to retain that mem­
bership after retirement by paying only nominal fees.
11. That a reasonable minimum retirement allotment be granted so 
that all hardship cases may be relieved.
12. That the Board of the Teachers' Retirement System of Louisiana 
give consideration to granting credit for teaching service outside of the 
state within desirable limits (possibly before 1936).
13. That the Louisiana Teachers' Association make a study of the 
advantages and disadvantages of permitting retired teachers to do sub­
stitute teaching, and make recommendations to the Retirement Board.
14. That before any changes are made in retirement laws, poli­
cies, and procedures that careful research be done, so that the System 
may never be weakened or destroyed by unwise changes.
15. That retired teachers themselves explore the possibilities 
of employment opportunities for people over sixty, and of other problems 
of vital interest to them, such as cooperative living arrangements, group 
insurance, etc.
16. That retired teachers be encouraged to assume their place in
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society as mature citizens who, while they have made a great contribu­
tion to their schools, communities, and society, are competent to make 
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APPENDIX
B a t o n  R o u g e ,  L o u i s i a n a  
M a r c h  1, 1955
T o  W hi te  R e t i r e d  T e a c h e r s  of  L o u i s i a n a :
M r s .  L e n a  Y. de  G r u m m o n d  i s  m a k i n g  a  s tu d y  of  the s t a t u s  of  the  r e t i r e d  
w h i te  t e a c h e r s  of  L o u i s i a n a .  She i s  d o in g  t h i s  on h e r  own t i m e  a n d  a t  h e r  ow n  e x p e n s e  
a s  a  d o c t o r a l  d i s s e r t a t i o n  a t  L o u i s i a n a  S ta te  U n i v e r s i t y .  She n e e d s  y o u r  h e l p  to m a k e  
the 3 t u d y a  s u c c e s s .
We b e l i e v e  t h a t  the r e t i r e d  t e a c h e r s  c o n s t i t u t e  a  r e s o u r c e  of i n c a l c u l a b l e  
v a l u e  to the s t a t e .  No do u b t ,  the  f u t u r e  w i l l  p r o v i d e  o p p o r t u n i t i e s  f o r  you  to  c h a n n e l  
y o u r  e n e r g i e s  a n d  s p e c i a l  c o m p e t e n c i e s  in to  w o r t h - w h i l e  s o c i a l  i m p r o v e m e n t  e n t e r ­
p r i s e s .  In the m e a n t i m e ,  s t e p s  s h o u ld  be  t a k e n  to a p p r a i s e  the s t a t u s  a n d  i n t e r e s t s  
of  y o u r  g r o u p .  T h e  p u r p o s e  of  M r s .  de G r u m m o n d 1 s s tu d y  i s  to  a s s e m b l e  d a t a  t h a t  
c a n  be u s e d  in m a k i n g  s u c h  a n  a p p r a i s a l .
We a s k  y o u r  c o o p e r a t i o n  in  c o m p l e t i n g  a n d  r e t u r n i n g  th e  e n c l o s e d  q u e s t i o n ­
n a i r e .  You a r e  n o t  a s k e d  to s ig n  the q u e s t i o n n a i r e ,  o r  in  a n y  o t h e r  w a y  m a k e  know n 
y o u r  i d e n t i t y .  T h e  s tu d y  i s  to  be c o m p l e t e l y  i m p e r s o n a l  a n d  o b j e c t i v e .
We b e l i e v e  t h a t  the r e s u l t s  of  the  s tu d y  w i l l  j u s t i f y  the t i m e  a n d  e f f o r t  n e c e s ­
s a r y  to m a k e  i t  a  s u c c e s s .  Y o u r  h e lp  w i l l  be  g r e a t l y  a p p r e c i a t e d .
S i n c e r e l y  vpurA,  /
J  . / B / R o b e r t s  on,  D i r e c t o r  E .  B .  R o b e r t ,  D e a n  /S
D W is io n  of  E l e m e n t a r y  a n d  S e c o n d a r y  E d u c a t i o n  C o l l e g e  of  E d u c a t i o n
L o u i s i a n a  S t a t e  D e p a r t m e n t  o f  E d u c a t i o n  L o u i s i a n a  S t a t e  U n i v e r s i t y
B a t o n  R o u g e ,  L o u i s i a n a  
M a r c h  1, 1955
D e a r  T e a c h e r :
T h e  e n c l o s e d  q u e s t i o n n a i r e  i s  s e n t  to you f o r  the p u r p o s e  of g e t t i n g  i n f o r m a t i o r  
f o r  a s t a t u s  s t u d y .  S o m e  of you w e r e  k ind  e n o u g h  to f i l l  in  a  p r e v i o u s  q u e s t i o n n a i r e  
w h ic h  I u s e d  f o r  m y  p r e l i m i n a r y  s tu d y .  T h i s  q u e s t i o n n a i r e  i s  n o t  to be s i g n e d  a n d  can  
be f i l l e d  c h i e f l y  b y  c h e c k i n g .  I s h a l l  a p p r e c i a t e  y o u r  c o o p e r a t i o n  in c h e c k i n g  i t  a n d  r e ­
t u r n i n g  i t  to m e  in the s e l f - a d d r e s s e d  e n v e l o p e  (which  d o e s  n o t  r e q u i r e  a s t a m p ) .
I t  i s  p o s s i b l e  th a t  I m a y  be a b l e  to in c lu d e  a  few p e r s o n a l  i n t e r v i e w s  w h ic h  
w i l l  n o t  be i d e n t i f i e d  in a n y  w a y  w i th  the q u e s t i o n n a i r e .  If you would  be w i l l i n g  to be 
i n t e r v i e w e d ,  p l e a s e  i n d i c a t e  b y  s i g n in g  a n d  r e t u r n i n g  the s l i p  b e lo w .
Y o u r  h e l p  m e a n s  a g r e a t  d e a l  to m e .
S i n c e r e l y  y o u r s .
CP . C$2-
M r s .  Wil l  W. de S r u m m o n d  )
S ta te  S u p e r v i s o r  of  S choo l  L i b r a r i e s  
L o u i s i a n a  S ta t e  D e p a r t m e n t  o f  E d u c a t i o n
N a m e  A d d r e s s
P h o n e  No.
A STUDY O F TH E STATUS O F TH E R E T IR E D  W HITE TEA C H ER S O F LOUISIANA
r h i s  s t u d y  i s  p r o f e s s i o n a l .  No a t t e m p t  w i l l  b e  m a d e  to i d e n t i f y  you a s  a n  in d iv id u a l ,  
^.ny i n f o r m a t i o n  g iven  w i l l  be  t r e a t e d  a s  c o n f i d e n t i a l .
N ST R U C T IO N S :  T h i s  c h e c k l i s t  i s  so  a r r a n g e d  t h a t  you c a n  a n s w e r  i t  e a s i l y .  A  c h e c k  
t / )  w i l l  u s u a l l y  s u f f i c e .  P l e a s e  c h e c k  c o r r e c t  a n s w e r .
1. Sex: 1. M a le_______  2. F e m a l e _
2. W ha t  i s  y o u r  a g e  to the n e a r e s t  b i r t h d a y ?  ( P l e a s e  c h e c k  o n e . )
a .  U n d e r  55 d .  6 5 - 6 9  g.  8 0 - 8 4
b .  5 6 - 5 9  e .  7 0 - 7 4  h .  8 5 -8 9
c .  6 0 - 6 4 _________ f . 7 5 - 7 9   i . 90 o r  m o r e
3.  W ha t  i s  the  s t a t e  of  y o u r  h e a l t h ?  ( P l e a s e  c h e c k  o ne)
a .  E x c e l l e n t  c .  F a i r
b .  G o o d  d .  P o o r
S E R V IC E
4. In w h a t  m a j o r  c a p a c i t y  w e r e  you e m p l o y e d  a t  the t i m e  o f  r e t i r e m e n t ?  ( P l e a s e  
c h e c k  one)
a .  E l e m e n t a r y  t e a c h e r  g. S u p e r v i s o r
b .  H i g h - s c h o o l  t e a c h e r ___________ h .  V i s i t i n g  t e a c h e r
c .  T r a d e - s c h o o l  t e a c h e r _________  i .  S u p e r i n t e n d e n t
d .  F u l l - t i m e  c o a c h _______________  j .  C o l l e g e  o r  u n i v e r s i t y  t e a c h e r
e .  F u l l  t i m e  l i b r a r i a n ____________  k .  In S ta te  D e p t ,  of  E d u c a t i o n
f .  P r i n c i p a l   1. O t h e r  _________
5.  P l e a s e  r e p o r t  the  a p p r o x i m a t e  n u m b e r  of y e a r s  o f  s e r v i c e  in  e a c h  of  the f o l ­
l ow ing  a r e a s :
a .  E l e m e n t a r y  t e a c h e r  g.  S u p e r v i s o r
b .  H i g h - s c h o o l  t e a c h e r _________  h .  V i s i t i n g  t e a c h e r
c .  T r a d e - s c h o o l  t e a c h e r  i .  S u p e r i n t e n d e n t
d .  F u l l - t i m e  c o a c h ______________  j .  C o l l e g e  o r  u n i v e r s i t y  t e a c h e r
e .  F u l l - t i m e  l i b r a r i a n ________________ k .  In  S ta te  D e p t ,  of  E d u c a t i o n
f.  P r i n c i p a l   1. O t h e r
6.  How m a n y  y e a r s  of  t e a c h i n g  s e r v i c e  h a v e  you h a d  in  L o u i s i a n a -? ( P l e a s e  c h e c k  
one)
a .  1 -1 0  e .  2 6 - 3 0  i .  4 6 - 5 0
b .  1 1 -15____________  f . _3 1 - 3 5 _ j .  50 o r  m o r e
c .  1 6 -2 0  g.  3 6 -4 0
d .  2 1 - 2 5  h .  4 1 - 4 5
o
How m a n y  y e a r s  o f  t e a c h i n g  s e r v i c e  h a v e  you  h a d  o u t s i d e  of  L o u i s i a n a ?  
( P l e a s e  c h e c k  one)
a .  1 -10  e .  2 6 - 3 0  i .  4 6 - 5 0
b .  11 -15  f .  3 1 - 3 5  j .  50 o r  m o r e
c .  1 6 -20  g.  3 6 - 4 0
d.  2 1 -2 5  h .  4 1 - 4 5
8 .  How m a n y  y e a r s  o f  c o l l e g e  t r a i n i n g  h a v e  y o u  h a d ?  ( P l e a s e  c h e c k  one)
a .  L e s s  t h a n  1 y e a r __ e .  4  y e a r s ______________________
b .  1 y e a r __________________ f .  5 y e a r s ______________________
c .  2 y e a r s ________________  g .  6 y e a r s ______________________
d .  3 y e a r s ____  h .  7 o r  m o r e  y e a r s
9. W h a t  d e g r e e s  h a v e  you  e a r n e d ?  ( P l e a s e  c h e c k )
a .  B a c h e l o r ' s _____________________  c .  M a s t e r ' s __________
b .  B . S .  in  L i b r a r y  S c i e n c e    d .  D o c t o r ' s __________
E C O N O M IC  S T A T U S
10. On w h a t  p l a n  d i d  y o u  r e t i r e ?  ( P l e a s e  c h e c k  one)
a .  S e r v i c e  w i t h  m a x i m u m  r e t i r e m e n t  a l l o w a n c e _______
b .  S e r v i c e  w i t h  p r o v i s i o n  f o r  s u r v i v i n g  s p o u s e _________
c .  F u l l  d i s a b i l i t y __________________________________________
d .  P a r t i a l  d i s a b i l i t y
e .  O t h e r  ( P l e a s e  e x p la in )
11.  W i th  w h o m  a r e  you  l i v i n g ?  ( P l e a s e  c h e c k  one)
a .  H u s b a n d  o r  w i fe______  c .  F r i e n d s _______________  e .  Alone_
b .  R e l a t i v e s ______________ d .  In n u r s i n g  h o m e   f .  O t h e r
12.  How m a n y  d e p e n d e n t s  h a v e  y o u ?  ( P l e a s e  c h e c k  o ne)
a .  N one  d .  3 d e p e n d e n t s ______________
b .  1 d e p e n d e n t  e .  4 d e p e n d e n t s
c .  2 d e p e n d e n t s   f .  5 d e p e n d e n t s
g .  6 o r  m o r e  d e p e n d e n t s _________
13. Do you r e c e i v e  s o c i a l  s e c u r i t y ?  ( P l e a s e  c h e c k  one)
a .  Y e s _____________________  No____________________
If  a n s w e r  i s  " y e s " ,  w h a t  i s  the m o n t h l y  a l l o w a n c e ?
c .  L e s s  th a n  $30 e .  $ 5 0 - $ 9 9  g .  $ 1 2 5 - $ 1 4 9
d.  $ 3 0 - $ 4 9  f .  $ 1 0 0 - $ 1 2 4 ___________  h .  $ 1 5 0 - $ 1 7 4 _
i .  $175 o r  o v e r
14. Do you r e c e i v e  f i n a n c i a l  h e l p  f r o m  r e l a t i v e s  o r  f r i e n d s ?  ( P l e a s e  c h e c k  one)
a .  Y e s ______________________  No____________________
If  y o u r  a n s w e r  i s  " y e s " ,  p l e a s e  c h e c k  a p p r o p r i a t e  a n s w e r s  be low :
c .  R e g u l a r l y ?   f .  F r e e  m e a l s _____________________
d .  O c c a s i o n a l l y ?   g.  C l o t h e s __________________________
e .  F r e e  r o o m  r e n t  h .  C a s h
I f  c a s h ,  how m u c h  m o n t h l y  $
15.  A r e  you  g a i n fu l ly  e m p l o y e d ?  ( P l e a s e  c h e c k  one)
a .  Y e s ____________________ No_____________________
If  a n s w e r  i s  " y e s " ,  c h e c k  y o u r  a p p r o x i m a t e  a n n u a l  e a r n i n g  (no t  i n c l u d i n g  
r e t i r e m e n t  a l l o w a n c e ) .
c .  L e s s  than  $300  g.  $ 1 5 0 1 - - $ 2 0 0 0
d .  $ 3 0 1 - - $ 5 0 0  h .  $ 2 0 0 1 - - $ 3 0 0 0
e .  $ 5 0 1 - - $ 1 0 0 0 __________________  i .  $ 3 0 0 1 - - $ 5 0 0 0 _______
f.  $ 1 0 0 1 - - $ 1 5 0 0      J .  $5001 o r  m o r e ____
16. W h a t  i s  y o u r  i n c o m e  f r o m  y o u r  T e a c h e r  R e t i r e m e n t  a l l o w a n c e ?  ( P l e a s e  
c h e c k  one)
a .  $500  o r  l e s s  g .  $2001 -  $2500____
b .  $501 - $1001) h .  $ 2 5 0 1 -  $ 3 0 0 0 _____
c .  $1001 - $1250  i .  $3001 - $3500____
d .  $1251 - $1500  j .  $3501 -  $4000_
e .  $1501 - $1750  k .  $4001  - $4500_
f.  $1751 - $2000_____ 1. $4500  o r  m o r e _
17. W h a t  i s  y o u r  t o t a l  a n n u a l  i n c o m e  f r o m  a l l  s o u r c e s ?  ( P l e a s e  c h e c k  one)
a .  L e s s  th a n  $500  f .  $3001 - $4000  _______
b. $501 - $1000_________ g .  $4001 - $5000_
c .  $1001 - $ 1 5 0 0 ________________ h .  $5001 - $ 1 0 , 0 0 0 __
d .  $1501  - $2000 i .  $ 1 0 , 0 0 0  o r  m o r e
e .  $2001 - $3000_________
18. H a v e  you b e e n  on  the  p u b l i c  p a y r o l l  o t h e r  th a n  in  s c h o o l  w o r k ?  ( P l e a s e  c h e c k  
one)
a .  Y e s ______________ No_______________
19. Do you c a r r y  l i f e  i n s u r a n c e ?  ( P l e a s e  c h e c k  one)
a .  Y e s _____________  No_______________
If  a n s w e r  i s  " y e s " ,  p l e a s e  c h e c k  a p p r o x i m a t e  a m o u n t :
c .  $1000  o r  l e s s  h .  $ 2 0 , 0 0 1  - $30 ,  000__________
d.  $1001 - $3000  i .  $30 ,  001 - $ 4 0 , 0 0 0
e .  $3001  - $ 5 0 0 0  j .  $ 4 0 , 0 0 1  - $ 5 0 , 0 0 0
f.  $5001  - $10,  000  k .  $50 ,  001 - $100 ,  000
g .  $ 1 0 , 0 0 1  - $ 2 0 , 0 0 0  1. $ 1 0 0 , 0 0 0  o r  m o r e
20.  Do you c a r r y  a n y  of  the fo l l o w in g  i n s u r a n c e ?  ( P l e a s e  c h e c k  one)
a .  S i c k n e s s  d .  A c c i d e n t
b .  H o s p i t a l i z a t i o n ________ e .  C o m b i n a t i o n
c .  D o c t o r ' s  f e e s  f .  O t h e r
21. Do you  own y o u r  h o m e ?  ( P l e a s e  c h e c k  one)
a .  Y e 8_____________  No______________
If  a n s w e r  i s  " y e s " ,  g ive  i t s  e s t i m a t e d  v a lu e :
c .  L e s s  t h a n  $1000 f .  $5001 - $10,000
d .  $1001 - $3000  g. $10, 001 - $20, 000"
e .  $3001 - $5000  h .  $20,000 o r  m o r e ___
22. Do you ow n o t h e r  r e a l  e s t a t e ?  ( P l e a s e  c h e c k  one)
a .  Y e s ______________  No____________
If  a n s w e r  i s  " y e s " ,  p l e a s e  i n d i c a t e  a p p r o x i m a t e  v a l u e .  
I f  a n s w e r  iB " y e s " ,  p l e a s e  i n d i c a t e  a p p r o x i m a t e  v a lu e :
c .  L e a s  t h a n  $1000 f .  $5001 -$10,000
d .  $1001 -  $3000___________  g. $10, 001 - $20, 000
e .  $3001 - $5000  h .  $20,000 o r  m o r e
23. I f  you h a v e  a n y  o f  th e  fo l l o w in g ,  p l e a s e  c h e c k :
a .  S t o c k s _   d .  S a v in g s  a c c o u n t ____
b .  B o n d s   e .  C h e c k i n g  a c c o u n t
c .  B u i l d i n g  a n d  L o a n  S h a r e s  f .  O t h e r
24 .  If  you  own a n  a u t o m o b i l e ,  p l e a s e  c h e c k  the a p p r o x i m a t e  v a lu e :
a .  L e s s  t h a n  $500 d .  $2001 - $3000
b .  $501 - $1000_____ e .  $3001 - $4000_______
c .  $1001  -  $2000 f .  $4001 o r  m o r e
25.  Do you  ow n the  f o l l o w i n g ?  ( P l e a s e  c h e c k )
R a d i o :  a . __ Y e s _______  b .  No
T e l e v i s i o n :  c .__ Y e s________ d. No
R e c o r d  P l a y e r  e .__ Y es_______  f .  No
26.  If  you  e m p l o y  a  s e r v a n t ,  o r  s e r v a n t s ,  p l e a s e  c h e c k  a p p r o x i m a t e  a m o u n t  you 
p a y  w e e k ly :
a .  L e s s  t h a n  $ 3 . 5 0  g .  $ 3 0 . 0 1  - $ 4 0 . 0 0
b .  $ 3 . 5 1  - $ 5 . 0 0  h .  $ 4 0 . 0 1  - $ 5 0 . 0 0
c .  $ 5 . 0 1  - $ 7 . 5 0  i .  $ 5 0 . 0 1  - $ 7 5 . 0 0
d .  $ 7 . 5 1  - $ 1 0 . 0 0 ______  j .  $ 7 5 . 0 1  - $ 1 0 0 . 0 0 ____
e .  $ 1 0 . 0 1  - $ 2 0 . 0 0  k .  $ 1 0 0 . 0 0  o r  m o r e
f .  $ 2 0 . 0 1  - $ 3 0 . 0 0 ______
R E L IG IO U S ,  CIVIC A N D  S O C IA L  A C T I V I T I E S
27.  A r e  you a  m e m b e r  of  a  l o c a l  c h u r c h ?  ( P l e a s e  c h e c k  one)
a .  Y es  No
28.  P l e a s e  c h e c k  a v e r a g e  n u m b e r  of  t i m e s  you  a t t e n d  c h u r c h  e a c h  m o n th :
a .  N one  . d .  7 -9
b .  1 -3  e .  1 0 -1 4
c .  4 - 6 _______________________  f .  15 o r  m o r e _
29.  C h e c k  b e lo w  the  c h u r c h  a c t i v i t i e s  in  w h ic h  you r e g u l a r l y  p a r t i c i p a t e :
a .  S ing  in c h o i r ______________________ e .  W o r k  w i th  a u x i l i a r y  o r  M i s s i o n a r y
b .  T e a c h  S u n d ay  S c h o o l  o r  s o c i e t y ___________________________
C a t e c h i s m  f .  S e r v e  on b o a r d
c .  W o r k  in  c h u r c h  n u r s e r y __________  g.  U s h e r ________________________________
d.  W o r k  w i t h  young  p e o p l e __________  h .  O t h e r  ( p l e a s e  s p e c i f y ) ______________
i .  A l l ___________________________________
j .  N o n e _________________________________
30 .  P l e a s e  i n d i c a t e  a n y  of  th e  fo l l o w in g  o r g a n i z a t i o n s  in w h i c h  you have  m e m b e r s h i p
a .  S c h o o l  o r g a n i z a t i o n s ___________  e .  V e t e r a n s  o r g a n i z a t i o n s ____
b .  C h u r c h  o r g a n i z a t i o n s __________  f .  S o c i a l  o r g a n i z a t i o n s _______
c .  F r a t e r n a l  o r g a n i z a t i o n s   g .  O t h e r  o r g a n i z a t i o n s ________________________
d .  C iv i c  o r g a n i z a t i o n s _________
31.  P l e a s e  i n d i c a t e  o r g a n i z a t i o n s  in  w h i c h  you p r e s e n t l y  h o ld  o f f ice :
a  . __________________________________________________________________________________
b  . __________________________________________________________________________________
c  . ___________________________________________________________________________________________________________________
d  . ____________________________________________________ _____________________________
32.  P l e a s e  i n d i c a t e  o r g a n i z a t i o n s  in  w h ic h  you h a v e  h e l d  o f f ice  s i n c e  r e t i r e m e n t ,  





33 .  P l e a s e  i n d i c a t e  the a p p r o x i m a t e  n u m b e r  o f  t i m e s  w i th i n  the  p a s t  t h i r t y  d a y s  
t h a t  you h a v e  v i s i t e d  f r i e n d s :
a .  O n c e ____________  d .  6 - 1 0  t i m e s ________ g.  2 1 - 3 0  t i m e s
b .  T w i c e ___________  e .  11-15  t i m e s _______  h.  30 t i m e s  o r  m o r e
c .  3 -5  t i m e s   f .  16-20  t i m e s _________
34.  P l e a s e  i n d i c a t e  the a p p r o x i m a t e  n u m b e r  of  t i m e s  w i th i n  the p a s t  t h i r t y  d a y s  
t h a t  you  h a v e  r e c e i v e d  v i s i t s  f r o m  f r i e n d s :
a . O n ce_____________ d .  6 - 1 0  t i m e s ________ g, 2 1 - 3 0  t i m e s
b .  T w i c e ___________  e .  11-15  t i m e s _______ h .  30 t i m e s  o r  m o r e
c .  3 - 5  t i m e s  f .  16-20  t i m e s
35.  P l e a s e  i n d i c a t e  the  a p p r o x i m a t e  n u m b e r  of  t i m e s  w i t h i n  the  p a s t  t h i r t y  d a y s  
t h a t  you h a v e  m a d e  n e w  f r i e n d s :
a .  O n c e  e .  11-15  t i m e s
b .  T w i c e  f  . 16 -20  t i m e s  ___________
c .  3 -5  t i m e s _________  g .  2 1 -3 0  t i m e s _______
d .  6 - 1 0  t i m e s  h .  30 t i m e s  o r  m o r e
36.  P l e a s e  i n d i c a t e  the a p p r o x i m a t e  n u m b e r  of  t i m e s  w i th i n  the p a s t  t h i r t y  d a y s  
t h a t  you  h a v e  gone  s h o p p in g  o t h e r  th a n  f o r  g r o c e r i e s :
a .  O n ce  e .  11 -15  t i m e s ________________
b .  T w i c e  f . 16 -20  t i m e s  ___
c .  3 -5  t i m e s __________ g.  2 1 -3 0  t i m e s _______
d .  6 - 1 0  t i m e s  h .  30 t i m e s  o r  m o r e
37.  P l e a s e  i n d i c a t e  the  a p p r o x i m a t e  n u m b e r  of  t i m e s  w i th i n  the  p a s t  t h i r t y  d a y s  
t h a t  you  h a v e  a t t e n d e d  a  p i c t u r e  show:
a .  O n ce _______________  e .  11-15  t imes_________________
b .  T w i c e  f  . 16-20  t i m e s
c .  3 -5  t i m e s _________  g .  2 1 -3 0  t i m e s _______
d .  6 - 1 0  t i m e s  h .  30 t i m e s  o r  m o r e
38.  P l e a s e  i n d i c a t e  the a p p r o x i m a t e  n u m b e r  o f  t i m e s  w i th i n  the p a s t  t h i r t y  d a y s  
t h a t  you  h a v e  l i s t e n e d  to r a d i o
a .  O n c e _______________  e .  11-15  t i m e s ________________
b .  T w ic e  f . 16 -20  t i m e s
c .  3 -5  t i m e s __________  g .  2 1 -3 0  t i m e s _______
d .  6 - 1 0  t i m e s  h .  30 t i m e s  o r  m o r e
39.  P l e a s e  i n d i c a t e  the  a p p r o x i m a t e  n u m b e r  of  t i m e s  w i th i n  the p a s t  t h i r t y  d a y s  
t h a t  you  h a v e  w a t c h e d  t e l e v i s i o n :
a .  O n ce  e .  11-15  t i m e s _________________
b .  T w i c e  f  . 1 6 -2 0  t i m e s
c .  3 -5  t i m e s _________  g.  2 1 -3 0  t i m e s __________________
d.  6 - 1 0  t i m e s  h .  30 t i m e s  o r  m o r e
40.  P l e a s e  i n d i c a t e  the a p p r o x i m a t e  n u m b e r  of  b o o k s  you h a v e  r e a d  w i th i n  the 
p a s t  t h i i  ty  d a y s :
a .  One________________  e .  11 -15_______________________
b .  Two f . 16-20
c .  3 -5 _________________  g .  2 1 - 3 0 _______
d.  6 - 1 0  h .  30 o r  m o r e
41.  P l e a s e  i n d i c a t e  the a p p r o x i m a t e  n u m b e r  of  m e e t i n g s  you h a v e  a t t e n d e d  w i th in  
the p a s t  t h i r t y  d a y s :
a .  O ne_________________ e .  11-15_______________________
b . Two f  . 16-20
c .  3 -5 _________________  g.  2 1 - 3 0 ______
d.  6 - 1 0  h .  30 o r  m o r e
C O N T INU ING  P R O F E S S I O N A L  A C T I V I T I E S
42.  P l e a s e  c h e c k  p r o f e s s i o n a l  o r g a n i z a t i o n s  in w h ic h  you h a v e  p r e s e n t  m e m b e r s h i p :
a .  P a r i s h  E d u c a t i o n a l  A s s o c .   e .  C o u n c i l  o f  T e a c h e r s  of  E n g l i s h
b .  C l a s s r o o m  T e a c h e r s '  A s s o c .   f .  L o u i s i a n a  E d u c a t i o n  A s s o c  i a t io n
c .  A s s o c ,  of  C h i ld h o o d  g.  N a t i o n a l  E d u c a t i o n  A s s o c i a t i o n
E d u c a t i o n _______________________  h .  L o u i s i a n a  L i b r a r y  A s s o c i a t i o n
d .  A s s o c ,  of  S u p e r v i s i o n  a n d  i . P r i n c i p a l s '  A s s o c i a t i o n
C u r r i c u l u m  D e v e l o p m e n t  j  . O t h e r
4 3 .  If  you  h a v e  e v e r  w r i t t e n  a n y t h i n g  f o r  p u b l i c a t i o n ,  p l e a s e  c h e c k  be low :  
B o o k s  M a g a z i n e  A r t i c l e s  S p e c i a l  R e p o r t s
a .  1 d .  1 -3  g.  1 - 3 __________
b .  2 - 3  e .  4 - 6  h .  4 - 6
c .  4 o r  m o r e  f  . 7 o r  m o r e   i . 7 o r  m o r e __
44 .  H a v e  you  g iv e n  a n y  p u b l i c  l e c t u r e s  w i th i n  the  p a s t  y e a r ?  ( p l e a s e  c h e c k  one)
a .  Y e s ______________________ b .  N o__________________
c .  If a n s w e r  i s  " y e s " ,  a p p r o x i m a t e l y  how o f t e n ? ________________
R E C R E A T I O N  A N D  H O B B IE S
4 5 .  P l e a s e  i n d i c a t e  a n y  of  the  fo l l o w in g  t h a t  you  do:
a .  R e a d  a d a i l y  n e w s p a p e r _____________________
b .  R e a d  a  w e e k l y  n e w s p a p e r ___________________
c .  R e a d  m a g a z i n e s  r e g u l a r l y __________________
46 .  W h a t  a r e  y o u r  t h r e e  f a v o r i t e  m a g a z i n e s  in  o r d e r  o f  p r e f e r e n c e ?
a  . ____________________________________________________________________
b  . ____________________________________________________________________
c  . ____________________________________________________________________
47.  P l e a s e  i n d i c a t e  the  a p p r o x i m a t e  n u m b e r  of  t i m e s  p e r  m o n t h  t h a t  you:
a .  B o r r o w  b o o k s  f r o m  the p u b l i c  l i b r a r y ________________
b .  B o r r o w  b o o k s  f r o m  a  r e n t a l  l i b r a r y __________________
c .  B u y  b o o k s _______________________________________________
48 .  P l e a s e  c h e c k  in o r d e r  of  p r e f e r e n c e  the ty p e s  of  b o o k s  w h i c h  you e n j o y  m o s t :
a .  B i o g r a p h i c a l _____________  d .  M y s t e r y _________________
b .  H i s t o r i c a l _______ '________  e .  T r a v e l ___________________
c.  R e l i g i o u s _________________ f .  O t h e r ____________________
4 9 .  P l e a s e  l i s t  in  o r d e r  of  p r e f e r e n c e ,  t h r e e  b o o k s  w h i c h  you h a v e  e s p e c i a l l y  e n ­
j o y e d  r e a d i n g  s i n c e  r e t i r e m e n t :
a .
b  .____________________________________________________________________
c  . ____________________________________________________________________
50 .  Do you b e l o n g  to a  " G o l d e n  A g e "  o r  s i m i l a r  c lub  f o r  o l d e r  p e o p l e ?  ( P l e a s e  
c h e c k  one)
a .  Y e s ____________
b .  No______________
If  a n s w e r  i s  " N o " ,  w o u ld  you l ike  to b e l o n g  to o n e ?  ( P l e a s e  c h e c k  one)
c .  Y e s ______
d .  No______________
51.  W ha t  a r e  y o u r  f a v o r i t e  h o b b i e s ?  ( M a r k  f i r s t  p r e f e r e n c e  1, s e c o n d  2, e t c . )
a .  G r o w i n g  f l o w e r s ____________  h .  M u s i c ____________________________
b .  O t h e r  g a r d e n i n g _____________
c .  F i s h i n g _______________________ i . T r a v e l i n g ________________________
d .  H u n t in g   j .  P l a y i n g  c a r d s ____________________
e .  P a i n t i n g ______________________ k .  W a tc h in g  s p o r t s _________________
f.  W r i t i n g   1 . E n t e r t a i n i n g  g r a n d c h i l d r e n _____
g.  R e a d i n g ______________________  m .  O t h e r _____________________________
SUGGESTIONS
5 2 .  W h a t  s u g g e s t i o n s  w o u ld  you m a k e  f o r  p r e p a r i n g  t e a c h e r s  f o r  r e t i r e m e n t ?
a .  W h a t  h o b b i e s  o r  i n t e r e s t s ?
b .  W ha t  f i n a n c i a l  i n v e s t m e n t ?
c .  O t h e r ?
5 3 .  P l e a s e  c o m m e n t  f r e e l y  on a n y  p h a s e  of  the r e t i r e m e n t  s y s t e m  a s  to y o u r  
s a t i s f a c t i o n  o r  d i s s a t i s f a c t i o n .
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